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Although our annual school counsel-
or conference didn't go as originally 
planned, MASCA 2021 was a huge suc-
cess!  We shifted our plan from an on-
line conference to a virtual conference 
in late Fall, and we very excited that 450 
counselors and graduate students reg-
istered for this event.  Highlights from 
the conference included three excellent 
pre-conference sessions, keynotes by 
Allison Edwards (15 Minute Counseling 
Techniques that Work) and Julia Taylor 
(Mental Health Literacy), an awards cel-
ebration, and a session with MA Com-
missioner of Education Jeffrey Riley.  

MASCA 2021 - It's a Wrap!
 By Ruth Carrigan, MASCA Conference Committee Chair 

The conference featured twenty-two 
live virtual workshop sessions, fifteen 
pre-recorded workshop sessions, and 
thirty graduate poster presentations.  
Our conference was made possible 
by  many who shared their expertise, 
members of the conference commit-
tee, our conference partners at NCYI, 
and of course our  conference spon-
sors.  Thank you to all who partici-
pated and contributed to a wonderful 
event. 

An added benefit this year is that con-
ference programming is available for 
viewing until May 31 by logging in 
with your conference credentials.  If 
you would like to attend, there is still 
time, just click here to register.  

Looking forward to seeing you in person in 2022!

Commissioner 
Riley (left)  
answers ques-
tions posed by 
School Counselor 
Attendees

Go to page 4 to meet the award 
recipients who were honored at 
the conference! 

https://ncyi.org/conferences/mascac/


COUNSELOR’S NOTEBOOK2

MASCA 2020-21 DIRECTORY
GOVERNING BOARD:

Kerry Bartlett, Chair
kabartlett@hudson.k12.ma.us
School / Career Counselor, Hudson High School

April Megginson, Assistant Chair
amegginson@bridgew.edu
Assistant Professor of Counselor Education,
Bridgewater State University

Ed Connor, Board Member 
econnor@dean.edu
Executive Director of Admissions, Dean College

Laurie Dickstein-Fischer, Board Member 
ldicksteinfisc@salemstate.edu
Assistant Professor & Program Director for School 
Counseling, Salem State University

Johanna Smith, Board Member 
smithjoh@lynnschools.org
School Counselor, Lynn Vocational Technical Institute

Megan Krell, Board Member
mkrell@fitchburgstate.edu
Associate Professor, Fitchburg State University

Jeremie Bateman, Board Member
jbateman@lexingtonma.org
School Counselor, Lexington High School

Jennifer McGuire, Board Member
jmcguire@uppercapetech.org
School Counselor/Teacher Leader for Guidance
Upper Cape Cod Technical School

Barbara Meyer, Board Member
b_meyer@stoughtonschools.org
School Counselor, Stoughton High School

COMMITTEE CHAIRS:

Ruth Carrigan, Conference Committee 
Ruth.Carrigan@whrsd.k12.ma.us
Director of School Counseling
Whitman-Hansen Regional High School

Mindy Cripps, Ethics Committee
mcripps@billericak12.com
Guidance Director, Billerica High School

Ed Connor, Fiscal Oversight Committee 
econnor@dean.edu
Executive Director of Admissions, Dean College

Juliette Coatsworth, Government Relations & 
Advocacy Committee 
juliette.nori@gmail.com
School Counselor, Foxborough Regional Charter School 

Manjula Karamcheti, Inclusion, Diversity, Equity & 
Access (IDEA) Committee
karamcheti@wwgradschool.org
Director of Equity and Student Support
Woodrow Wilson Graduate School of Teaching and 
Learning

Tyeshia Weir, Inclusion, Diversity, Equity & Access 
(IDEA) Committee
weirt@springfieldpublicschools.com
School Counselor, RISE Academy

Helen O'Donnell,  MA Model Committee 
helenod@att.net
Retired School Counselor

Kerry Bartlett ,  Member Services Committee 
kabartlett@hudson.k12.ma.us
School / Career Counselor, Hudson High School

Barbara Meyer  Member Services Committee 
b_meyer@stoughtonschools.org
School Counselor, Stoughton High School

Megan Krell,  Nomination and Bylaws Committee 
mkrell@fitchburgstate.edu
Associate Professor, Fitchburg State University

Dina Sibilia, Professional Development Committee 
sibilia@wsps.org
School Counselor, West Springfield High School

Jeremie Bateman, Professional Recognition Committee 
jbateman@lexingtonma.org
School Counselor, Lexington High School

Gloria Rubilar, Publicity Committee
gloriarubilar@bpsma.org
School Counselor, Brockton High School

Christine Shaw,  Research and Evaluation Committee 
shawc@merrimack.edu
Associate Professor of Practice, Education &  
Community Studies, Merrimack College

Jennifer McGuire. Technology Committee 
jmcguire@uppercapetech.org
School Counselor/Teacher Leader for Guidance
Upper Cape Cod Technical School

APPOINTED POSITIONS:

Bob Bardwell, Executive Director &  
Membership Coordinator
bardwellr@monsonschools.com
Director of School Counseling, Monson Public Schools

Julia Cahill-O'Shea, Secretary
j.cahill-oshea@hwschools.net
School Counselor, Hamilton- Wenham Regional High 
School

Jean Atwater Williams, 
Counselors Notebook Editor & Web Administrator 
atwaterwilliams@gmail.com

Dina Sibilia, Professional Development Coordinator 
sibilia@wsps.org
School Counselor, West Springfield High School

LIAISONS:

Laurie Dickstein-Fischer, Counselor Educator Liaison
ldicksteinfisc@salemstate.edu
Assistant Professor & Program Director for School 
Counseling, Salem State University

Lisa Harney, DESE Liaison
LHarney@doe.mass.edu
MA Dept of Elem & Sec Education

Megan Krell, Emerging Leader Liaison
mkrell@fitchburgstate.edu
Associate Professor, Fitchburg State University

Zac Songer, Graduate Student Liaison
Zacchary.Songer001@umb.edu
Graduate Student, UMASS Boston

Julia Stone, Graduate Student Liaison
jstone10@springfieldcollege.edu
Graduate Student, Springfield College

Helen O'Donnell, Retirees Liaison
helenod@att.net
Retired School Counselor

Jennifer Just McGuire, Social Media Liaison
jmcguire@uppercapetech.org
School Counselor/Teacher Leader for Guidance
Upper Cape Cod Technical School

EMERGING LEADERS

April Brunelle
abrunelle@bostonpublicschools.org
School Counselor, ech Boston Academy

Dan Goldsbury
danielgoldsbury@gmail.com
School Counselor, Edwards  Middle School

Maria Maloney
maloneym@monsonschools.com
School Counselor, Granite Valley Middle School

Kayla Schutte
kschutte@tewksbury.k12.ma.us
School Counselor, Tewksbury Memorial High School

 Inside this Issue:
Conference Wrap Up......................1

Directory........................................2

IDEA Update...................................3

Award Recipients.........................4-5

Student Interns...............................6

Members Forum.............................7

Ethics: Navigating Custody..............9

6oth Birthday tributes...................10

MASCA  History.............................11

Retiree News................................11

MASCA Remembrances.................12

MA Model.....................................12



MAY 2021 3

IDEA Update 
By Bob Bardwell, MASCA Executive Director

Anti-racism. Diversity. Equity. 
Inclusion. Tolerance.  These are some of 
the many words we hear daily, especially 
in our work as educators.  Every day, 
either in our schools and communities or 
in the national news, we are exposed to 
incidents of hate, injustice, intolerance, 
and prejudice.  It is never ending.
MASCA is not immune to these topics.  
We have a lot of work to do, both as 
individuals in the school counseling 
profession and as an organization, but 
we are at least beginning this work.  I 
want to share an update as to initiatives 
that MASCA is currently undertaking.
Last spring we created the Inclusion, 
Diversity, Equity and Access (IDEA) 
Committee.  Under the capable 
leadership of co-chairs Manjula 
Karamcheti and Tyeshia Weir, this 
group has been working hard to get 
established and begin to tackle many 
challenges.  The group has brainstormed 
numerous ideas and initiatives so far and 
is working to identify subcommittees to 
address the top-rated topics.  This is so 
challenging on so many levels because 
of the wide variety of topics to be 
covered under the IDEA umbrella, the 
fact that the committee is all-volunteer, 
and members have jobs, families, and 
volunteer for other organizations.
Despite the challenges, representatives 
from the IDEA committee presented a 
pre-conference session and a breakout 
session at the spring conference.  If you 
are a paid registrant, you can access 
those sessions until May 31 here.  If you 
did not already register, you can do so 
by paying the fee here.  You will then 
have access to these sessions as well as 
all the conference content.
The IDEA Committee is also looking to 
coordinate a summer Equity PD series 
and create a listing of DEI resources 
that would be housed on the MASCA 
website and provide additional learning 
opportunities for our members.
In October, the Board approved a new 
three-year strategic plan and one of the 
four strategic objectives adopted was 
called equity.  Under this broad objective 
we approved eight specific tasks to be 
achieved over then next three years 
including ongoing PD and training, 

simple thing, but it is very important to 
ensure we have language which clearly 
states what we believe in and aspire to 
achieve.  This would be no different than 
our mission statement or strategic plan.  
Shame on us for not doing this sooner.
In June MASCA will celebrate Pride 
Month with a series of zoom PD events 
spread out throughout the month.  In 
addition to having access to the content, 
members will also be able to earn 
10 PDPs for their efforts.  This will 
hopefully be just the beginning of our 
efforts to provide education and support 
to various groups under the diversity 
umbrella.
We also have begun preliminary 
discussions about creating Special 
Interest Groups (SIGs) or Affinity 
Groups within MASCA.  Like our other 
already established SIGs, these would 
be open to any member who identified 
with a particular group, wanted to be 
supportive, or learn more about the 
topic.  On the other hand, an affinity 
group would be only open to members 
who identified with that particular 
group.  For example, a SIG for BIPOC 
(Black, Indigenous and people of color) 
members would be open to anyone, 
regardless of identity, but a BIPOC 
Affinity Group would only be for 
BIPOC members.  An affinity group 
would create a safe space for members to 
connect, share and support one another.  
The decision about which direction we 
go in is a topic that the IDEA Committee 
will be considering at its future meetings.  
If you have opinions about which option 
you prefer, please let me know.
I hope this information is helpful, 
informative and gives you a better idea 
of where MASCA is headed.  While 
we do have much work to do under 
the IDEA umbrella, I am proud that 
MASCA is in many ways leading this 
effort among our peer associations 
across the country.  It will not happen 
overnight and while this work requires 
a great deal of patience and input, we 
are making progress.  If you want to 
know more about the IDEA Committee 
or wish to get involved, please contact 
Manjula or Tyeshia.
Stay strong friends!

 
Robert Bardwell 

Executive Director, MASCA

reviewing our documents to ensure 
equity and access, and incorporating the 
student voice into their committee work.
At our February Governing Board 
meeting, the Board unanimously 
approved MASCA conducting an 
equity audit.  An Equity Audit is a 
comprehensive benchmarking tool that 
assesses diversity, equity, and inclusion 
for schools, nonprofit organizations, and 
companies.  The audit would examine 
all aspects of governance, operations, 
program/pedagogy, member culture 
and communications.  This would 
involve conducting either interviews 
or focus groups with representatives 
from specific stakeholder groups – 
professionals, students, counselor 
educators and retired members, 
community/agency partners, vendors/
subcontractors, staff, leadership, and the 
Board. We would also assess IDEA in all 
our programs, grant opportunities, and 
board functions. Ultimately the audit 
would identify organizational progress, 
gaps, and weaknesses.  We are currently 
exploring collaboration with ASCA and 
consulting with a couple other state 
school counselor associations to move 
this project forward.
We will also be adopting a 
nondiscrimination statement before 
the end of the fiscal year.  While on 
the surface this seems like such a 

https://ncyi.org/conferences/mascac/
https://ncyi.org/conferences/mascac/
https://masca.wildapricot.org/resources/Documents/Governance/MASCA Strategic Objectives  Activities Approved 10-8-2020.pdf
mailto:executivedirector@masca.org
mailto:karamcheti@wwgradschool.org
mailto:weirt@springfieldpublicschools.com
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The Professional Recognition Commit-
tee is pleased to present this year’s 
honorees.  Each year MASCA recogniz-
es excellence in a number of categories 
and this year is no exception.  Before I 
turn to the winners themselves, I’d like 
to take a few words to speak about the 
committee process and the volunteers 
who were on the team.  These volun-
teers read over countless nomination 
statements and carefully considered 
each applicant.  In instances where a 
committee member directly worked 
with a nominee, that member recused 
themselves from that award’s selec-
tion.  This process could not happen 
without those volunteers, and so my 
gratitude goes to them.  If you have 
interest in serving on the Professional 
Recognition Committee, please reach 
out to me at jbateman@lexingtonma.
org with your interest.  Now, on to our 
winners! 

School Counselor of the Year 

The MASCA School Counselor of the 
Year award goes to a counselor who 
has made outstanding contributions 
to their school and demonstrates ex-
cellence in their school counseling pro-
gram. As previously announced, this 
year’s honoree is Jessica Descartes of 
Tech Boston Academy.
In her school, Jessica is a collaborator, 
advocate, and leader.  In the words 
of one of her recommenders, Jessica 
“commits herself to weaving a reliable 

safety net” which affords students and 
families “the kind of support they need 
to flourish.”  From helping families se-
cure reliable internet to providing lan-
guage-appropriate resources, Jessica 
provides wrap-around support that 
meets students’ needs holistically.   You 
can read much more about Jessica and 
her selection in our February edition of 
the Counselor’s Notebook. 
We are delighted that Jessica will go 
on to represent Massachusetts in the 
2022 ASCA School Counselor of the 
Year process. 

Administrator of the Year 

The Administrator of the Year award 
is given to someone “who has made 
an outstanding and significant contri-
bution to the counseling movement, 
developed and/or implemented an in-
novative program, or initiated unusual 
improvements of school counseling 
services in their area of responsibility.” 
This year’s awardee is Dr. Emily Luuri 
of Stall Brook Elementary School in 
Bellingham. 
Dr. Luuri was nominated by a counsel-
or at her school, who described her as 
the counseling department’s greatest 
advocate.  In her time at Stall Brook, 
she has expanded the team providing 
social emotional learning, allowing 
the school counselors to expand their 
role beyond just tier 2 and 3 services 
and into meeting the needs of all stu-
dents.  Whether advocating for salaries 

and funding or initiating new program-
ming that will serve the entire school, 
Dr. Luuri prioritizes the mental health 
and social emotional learning of her 
students, including by directly partic-
ipating in weekly meetings to identify 
behavioral health supports for students

Counselor Educator of the Year

The Counselor Educator of the Year 
award goes to a current counselor ed-
ucator and MASCA member who has 
made outstanding contributions in 
teacher, research, and/or service and is 
making significant contributions to the 
school counseling field. This year’s hon-
oree is Dr. Kevin Duquette of Bridgewa-
ter State University.  We received seven 
nominations for Dr. Kevin Duquette of 
Bridgewater State University, all from 
his students.   Rather than editorialize, I 
want to just share some quotes directly 
from their nominations:
 “I feel lucky to have an educator whose 
words will stay with me throughout 
my career as a counselor and even for 
the rest of my life. He shows passion, 
compassion, and continues to learn 
more and more about the counseling 
field each day. I someday hope to be 
half the counselor and educator that 
Dr. Duquette is to his students and col-
leagues.”
 “He has a passion for teaching and guid-

MASCA's 2021 Award Recipients
by Jeremie Bateman, Professional Recognition Committee Chair

(continued next page)

mailto:jbateman@lexingtonma.org
mailto:jbateman@lexingtonma.org
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QUICK FACTS:

2021 Awards
(continued from previous page)

ing his students to success. Dr. Duquette 
completely engages his students with his 
enthusiastic presence and his captivating 
lesson plans.”
“He has always been understanding and 
has helped me when it comes to man-
aging my schoolwork during this current 
unprecedented climate that no one could 
be prepared for.”
 Those are just a few words from his stu-
dents, which doesn’t even begin to touch 
on his academic contribution to the field 
through his research and publication, 
which is also robust.  

Leadership Award

The Leadership Award is granted to a cur-
rent MASCA member who has demon-
strated excellence in leadership at the 
local, regional, state, or national level. 
Joelle Bush of Ostiguy Recovery High 
School is this year’s award recipient.  
Joelle was selected for her leadership 
locally, regionally, and state-wide.  As a 
school counselor at her Recovery High 
School, Joelle had to create her role 
in this setting, figuring out how to be a 
counselor specifically for students in 
recovery, whose tenure at her school 
could be days, weeks, or years.  She has 
become a leader in her community and 
has then, in turn, shared her learning 
with counselors in other districts and 
throughout the state, sharing what she 
has learned about adolescent substance 
use and recovery so that we can all better 
serve our students.  Recommendations 
from her former students emphasized Jo-

elle’s life-changing and life-saving work 
and we are grateful for her willingness 
to share her learning with others.  

Rising Star Award

This Rising Star Award goes to a school 
counselor who has been in the field less 
than five years and can be considered a 
model of other new school counselors.  
Awardees demonstrate high profession-
al standards, and have made excellent 
contributions to their school.  This year’s 

honoree is Jodi Then of Boston 
Green Academy.  
Jodi was nominated by a colleague 
who shared her admiration for Jodi 
and reflected on how Jodi puts 
her students at the center of her 
work.  Jodi is a founding member 
of the Counseling Advocacy Group 
within the Boston Public Schools 
and through this group creates op-
portunities for counselors to share 
best practices with one another 
and to advocate for the profession. 
Jodi seeks to create opportunities 
for her students and also support 
her colleagues in finding their voice 
and talents.  She offers PD through-
out the district and was especially 
noted for her humor and creative 
problem solving.  Jodi is a model 
for new school counselors to jump 
in and make the change they want 
to see. 

http://curry.edu
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Being a school counseling intern 
can be very exciting, challenging, 
and nerve racking. As an intern at 
the graduate school level, the ma-
jority of us already have full-time 
jobs. In order for us to accommo-
date a full-time internship, an awk-
ward conversation may have to 
occur with current bosses asking 
to minimize work hours. This may 
lead to late nights and weekend 
work. I spoke with a few students 
in my cohort who are currently go-
ing through this struggle, including 
myself. 

I work full-time at Fisher College in 
Boston within the Admissions Of-
fice, intern at Boston College High 
School, and have classes two nights 
a week – I’m not fully sure what I’ll 
do with my free time come gradua-
tion! I know there are a lot of grad 
students throughout the state who 
are in similar situations. Point be-
ing, we have a lot going on, and the 
importance of school counseling of-
fices to support their student interns 
are at an all time high. From what 
I’ve heard, supervisors and offices 
have been very accommodating, 
and it’s amazing to hear. However, I 
know there are also students strug-
gling with the balance of it all. 

As I near graduation, I wanted to 
take some time to highlight the 
importance of supporting interns, 
and be open to hosting a school 
counseling intern at your site. The 

Why it’s Important to Support Student Interns, and the Balancing Act We Do 
By Zac Songer, MASCA Graduate Student Liaison

amount of growth and development 
I’ve received from being an intern at 
BC High has been second to none. I 
think as the field continues to grow, 
offices need to be more willing to 
help the development of a school 
counseling intern. We’ve all been 
interns, it’s a challenging position, 
but one that is necessary. I’ll leave 
this off by saying the more opportu-
nities we as students have, the better 
our field will be.

Continuing, while we’re on the top-
ic of supporting interns, the job hunt 
has begun! For many of my class-
mates and friends, we are in the pro-
cess of applying to get our dream 
job of becoming a school counsel-
or. As previously mentioned, we 
have a unique balancing act going 
on- so just try to imagine adding the 
stress of finding a job on top of it. 

The warmth and commitment from 
a counseling office whom hosts a 
student intern is incomparable. Al-
though MASCA and other suitable 
associations have workshops to help 
us prepare for life after graduation, 
the reality of actually doing it is 
something else. Coming from some-
one who has begun the process, the 
personal support I’ve received has 
helped exponentially. The gradu-
ate school experience, especially in 
our field is typically small enough 
where we get used to personalized 
attention. Transitioning from being 
a student to a full-time counselor 
is challenging, however if there are 
support structures enacted from host 
counseling offices to assist, our field 
will strive to something we want to 
see. 

At the end of the day, my point is 
the provision that is received from 
counseling offices, from being open 
to hosting interns, to helping us bal-
ance work and life, and supporting 
our future goals are extremely im-
portant. As I enter this field, I look 
forward to supporting the future of 
our profession. However, until then, 
I hope the counselors from our great 
Commonwealth continue to guide 
and look out for our student interns.  

Zac is completing his MEd in School 
Counseling from Umass Boston this 
May.  He has been interning at Boston 
College High School and works at Fisher 
College within the Admissions Office. 

Zac Songer
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May 2021  
Awareness Dates

Asian–Pacific American  
Heritage Month

Better Hearing and  
Speech Month

Clean Air Month

Mental Health Month

Military Appreciation Month

National Bike Month

National Foster Care Month

National Physical Fitness  
and Sports Month

Teen Pregnancy  
Prevention Month

1-7 Choose Privacy Week

3-7 National PTA Teacher  
       Appreciation Week

4-10 Screen Free Week  
         (TV Turnoff Week)

6 Children’s Mental Health 
    Awareness Day

15 Armed Forces Day

17 International Day Against 
      Homophobia, Transphobia, 
      and Biphobia

25 National Missing  
     Children’s Day

31 World No Tobacco Day

MASCA Members' Forum

A Call to Action
The current pandemic has highlighted 
the fragility of our precarious mental 
health system. As a school counselor 
I have watched with alarm as student 
after student has needed acute levels 
of care. It is now common to see chil-
dren in crisis boarding for days with-
out treatment in emergency rooms. At 
Beverly Hospital children are living 
in what had been a lecture hall. Waits 
for partial hospitalization programs are 
stretching to several weeks, and CBAT 
(Community Based Acute Treatment) 
placements are frequently inaccessi-
ble. 

Fragile young people coming out of 
the hospital are often faced with long 
waits for access to therapy due to the 
lack of providers. 

The state legislature should immedi-
ately  address the immense demands 
on our already broken mental health 
system. A current bill, HD.3934, seeks 
to expand independent licensure op-
portunities for professional school 
counselors, who could provide ser-
vices to independent clients in this 
ongoing crisis but lack a direct path to 
licensure. 

Please join me in asking your state rep-
resentative to take up this legislation. 
Here is a useful tool for locating them: 
https://malegislature.gov/search/find-
mylegislator.

Sincerely,

Will English, M. Ed 
8th grade Counselor 
Beverly Middle School

In this issue, we are introducing a new section - a members' forum where MASCA 
members may express themselves and/or bring items of concern to the attention 
of fellow members and other readers.  Think of this space as akin to a "letter to 
the editor" section.  You must be a MASCA member in good standing in order to be 
published.  We reserve the right to accept or reject letters and to edit for length. 
Email letters to cn@masca.org. NOTE:  Opinions expressed are solely those of the 
author(s) and are not necessarily shared or endorsed by MASCA.  

Tips for writing a  
letter to the editor:

• Express your ideas clearly and 
concisely. It is a good idea to 
keep your letter no longer than 
250 words.

• Confine yourself to one topic. 
Your letter should be timely 
and newsworthy and its mean-
ing should be clear.

• Plan your first sentence care-
fully. Make it short and inter-
esting.

• If you write to criticize, be civil. 

• Use a relevant experience (a 
situation in your school or  
district) to illustrate a point. 

• Always sign your name and 
give your position and school.

• The Counselor's Notebook is 
published monthly from Sep-
tember to June. The deadline 
for submissions is the 20th of 
the month prior.

• Be patient. Your letter may not 
appear in the issue for which it 
was submitted.  

• Don’t be discouraged if your 
letter is not printed. We may 
have received too many letters 
on the same subject. 

mailto:cn@masca.org
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Have you ever felt as though a stu-
dent’s two parents were putting you 
in the middle of their separation/di-
vorce dispute, custody agreement, 
or parenting issues?  Almost every 
school counselor has felt this way 
at one time or another, and it is a 
difficult and uncomfortable position 
to be in.  Oftentimes, this discom-
fort arises because there is usual-
ly no way to extract yourself from 
this situation without upsetting one 
or both of the emotionally charged 
parents.  

The situation can become even more 
challenging when the parents look 
to the school counselor to resolve 
a disagreement that involves their 
child’s schooling.  The most ethi-
cal steps a school counselor can do 
in this case is to communicate with 
both parents clearly, and ensure that 
the court documents are followed 
and upheld.  It’s sometimes hard to 
separate feelings and personal be-
liefs from what the right steps are 
in these complicated situations, but 
we must be impartial when under-
standing legal court documents that 
guide how we need to interact with 
challenging or volatile parenting 
situations.  

Challenging Family Dynamics: How to Navigate Custody Agreements
By Melinda Cripps, Ethics Committee Chairperson

CASE STUDY

Your student is named Jacey.  Her father has contacted you because 
he is divorced from Jacey’s mother, and there is a custody agreement 
between both parents, which was drawn up by the courts.  According 
to the father, Jacey’s mother has said that mom’s boyfriend will be 
picking Jacey up from school on mom’s designated parenting days. 
Dad has physical custody, and he has clearly stated that he doesn’t 
want Jacey picked up by anyone other than the mom, step-mom (his 
wife), or himself.  Both parents have legal custody.  

Question:  Does mom have the authority to give permission for 
her boyfriend to pick up Jacey on mom’s parenting days?  

Best practice:  Contact dad via phone to ensure that he is aware of the 
fact that mom wants to delegate pickup of the child to her boyfriend.  
Then, contact both parents, putting into writing mom’s request, and 
asking if this change is consistent with any updated court orders or 
custody agreements. Ensure from both parents that you have the 
most current custody agreement.  Read through the agreement. 

Outcome:  In Jacey’s situation, the parents did not have a court order 
or divorce decree/agreement that prevents the mother from delegat-
ing her responsibility to pick up her child on her parenting days.  
Therefore, the school did not have the authority to stop the mom’s 
boyfriend from picking Jacey up, when he had permission from the 
mother.  

Additional Information:  If the father wants a change to the custody 
agreement, he would need to go back to court.  The father was ad-
vised that the custody agreement did not give the school any author-
ity to prevent an adult who had mother’s permission from picking up 
the child (on mom’s parenting days).

WANT TO KNOW MORE?

Do you have an ethical question 
or dilemma that you’d like us to 
address in the next Counselor’s 
Notebook?  Drop us a line at eth-
ics@masca.org and let us know!  
As always, we would love folks 
to consider joining the Ethics 
Committee.  Reach out to us at 
ethics@masca.org to learn more 
about the exciting direction our 
committee is headed! 

mailto:ethics@masca.org
mailto:ethics@masca.org
mailto:ethics@masca.org
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Hand-written meeting reminder post card and 
phone calls invited me as a new school coun-
selor to join FHGA in 1969, when I moved 
from teaching into school counseling.  Estab-
lished as an affiliate of MASA in 1961, the 
afterschool networking and social meetings 
rotated between Franklin and Hampshire 
Counties.  I soon realized that several FHGA 
members were part of the dedicated school 
counseling network that partnered with the 
Department of Education to establish MSCA 
as a statewide organization in 1961. Our 
MASCA trustee, John Hagberg (Belchertown 
HS) always shared current MSCA (original 
name) news.  Occasionally speakers were 
invited to the afternoon gatherings, but usual 
conversations were about school counseling 
issues, challenges, successes and offers of as-
sistance just a phone call away. How times 
have changed!

The FHGA archives have no founding pa-
perwork, since early records on mimeo pa-
per have faded and are unreadable.  Earliest 
records are from the mid 1970’s when Norm 
Smith of Northampton was FHGA president.  

 It was not until the late 1980’s that PD was 
planned and offered locally for FHGA and 
WM school counselors.  A PD sampling 
included: a School Counseling Legal and 
Ethical series in partnership with the Hamp-
shire Educational Collaborative; a DESE 
school counselor representatives traveled to 
Northampton to talk about the MA Common 
Core of Learning, the emerging MA Cur-
riculum Framework, and Time on Learning 

mandates for instruction alignment to MA 
learning standards; Grief Workshop training 
with Sandra Fox; Dr. Ron Fredrickson spoke 
on the importance of Career Education: and 
Kathy Alexlander, from the local DA’s Office,  
co-hosted meetings on violence prevention 
initiatives.  (More details of FHGA events, 
pictures and past FHGA award winners will 
be posted on the FHGA affiliate page.)

 In the 1990’s, our association mission state-
ment was written. As a fluid document, it 
evolves over time.

The Franklin-Hampshire Guidance Associ-
ation (FHGA), a bi-county professional or-
ganization of school counselors (preK-post 
graduate) and colleagues, is an affiliate of 
the Massachusetts School Counselors As-
sociation (MASCA)  and a sister affiliate 
with Western MA Counselors Association 
(WMCA).   FHGA’s mission is to provide 
and support WMass professional develop-
ment for school counselors & mediation 
advisors; establish networks for colleagues 
striving to meet the diverse needs of their 
students and school communities; and ac-
tively promote safe schools by providing 
workshop opportunities relating to peaceful 
conflict management, peer mediation, and 
other anti-violence initiatives. FHGA mem-
bers maintain connections via group emails 
and occasional professional development 
workshops and meetings.  (2002)

A FHGA needs assessment resulted in FHGA 
founding and hosting a Mediation Advisor’s 
Network and the Peacemakers Summit: A 

Conference of Peer Mediators was estab-
lished.  The 2-day event quickly outgrew the 
Greenfield Community College facilities and 
Hampshire College became the annual site 
host for over 1000 Grade 4-12 student peer 
mediation and their advisors for advanced 
training in conflict resolution.  The event con-
tinued for 16 years.  

Before the pandemic, local PD continued. 
FHGA hosted 2 career related events on Rec-
ognized Industry Credentials (RIC) hosted by 
Universal Technical Institute at our site host, 
Greenfield Community College with UTI 
and Shannon Doran as presenters. Currently, 
vetted by Fitchburg State University, FHGA 
sponsors the MA Model course, Counselors 
in K-12 Classrooms offered for 45 PDP’s or 3 
graduate credits. 

With the quality networking and virtual PD 
offered by MASCA and ASCA and the im-
pact of the pandemic on developing access to  
Zoom and GoogleMeet platforms, technology 
has become an important communication and 
PD  tool.  As we move ahead, the mission of 
FHGA/FHCA will need to evolve.   

Happy 60th Birthday MASCA and FHGA!   
FHGA’s gift to FHGA affiliate members and 
MASCA will be the awarding of 3 MASCA 
memberships to school counselors who works 
in a Franklin or Hampshire County Schools.  
Please email helenod@att.net and request 
your name be put in the Free MASCA mem-
bership raffle.  Notification announced Me-
morial Day. 

HAPPY 60TH BIRTHDAY 
FRANKLIN HAMPSHIRE 
COUNSELING  
ASSOCIATION
 On its 60th birthday FHGA/
FHCA remembers and thanks 
past affiliate leaders for their 
dedication to school counseling:  
Dr. Ron Fredrickson, Rosemary 
Maddern, George Feiker, Norm 
Smith, John and Susan Hagberg, 
Bob Casey, Marge Day, Mar-
ilyn Singer, Larry Dean, Rob 
Yucubian, Don Brown,  Larry 
West,  Rachel Schwab, Helen 
O’Donnell. 

MASCA 60th BIRTHDAY TRIBUTES
FHGA/FHCA 60th Birthday 
Appreciation to Longtime Lead-
ers Rachel Schwab and Helen 
O’Donnell (pictured below left)

Founders and 16-year organizers 
of Peacemakers Summit: A Con-
ference of Peer Mediators, FHGA 
salutes their dedication to teach-
ing students win-win, non-vio-
lent choice for conflict resolu-
tion. Thank you grade 4-12 peer 
mediators and advisors for your 
efforts keeping schools safe and 
event partners: The Mediation 
and Training Collaborative, GCC, 
Hampshire College.

Franklin Hampshire Guidance Association (later FHCA) celebrates 60 years as a MASCA Affiliate 
By Helen C. O’Donnell, FHGA/FHCA President
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MSCA/MASCA’s Footsteps Through 
the Decades: 

A Proud History  - Part 1

The articles that follow in the next few 
CN notebooks are gleaned from A Cap-
sule History of MASCA 

by Louise Forsyth posted in the MASCA 
History “About Us” section of the web-
site.

Sputnik went up. National Defense 
Educational Act was passed.  The 60’s 
decade arrived! The time was right to 
begin organizing a statewide school 
counselors association in a partner-
ship with the Department of Education 
with guidance directors and counselors 
across the state. School guidance coun-
selor certification requirements were 
established. Middle and High School 
Guidance Counselors were hired to 
support academic achievement and pro-
mote math and science careers.   

Part 1:  MSCA was established in the 
Spring of 1961! 

“…. 1961

• Interested and concerned coun-
selors and guidance directors 
explored the formation of a state-
wide organization were written

• The constitution and by-laws 
were written and sent to school 
counselors in the Commonwealth 
for their approval.  

• The organizational meeting for 
the MA School Counselors As-
sociation was April 7, 1961 at 
Boston College following a con-
ference sponsored by the MA De-
partment of Education, Office of 
Guidance and Placement.

… 1964 

• MSCA charter from American 
School Counselors Association 
was presented…” 

Fun fact:  MSCA’s first dues were $2/
year and soon moved to $3/year.  

MSCA’s beginnings are captured in the 
MASCA History section of the website 
in an oral history interview with OS-
CAR Krichmar, a MSCA founder, and 
in an article written for MASCA’s 50th 
Golden Anniversary Celebration.  Os-
car served the association as president, 
executive secretary and as founder/ed-
itor of the Counselors Notebook for 25 
years. Only a few CN notebooks are left 
from the first 3 decades of MSCA’s early 
years, to chronical MSCA’s growth and 
achievements. Oscar was honored for 
his 25 continues years of dedication and 
service to MSCA in 1986 when MAS-
CA established the O.S.C.A.R award: 
Outstanding Service Counseling Award 
of Recognition. See Oscar’s O.S.C.A.R 
profile for more details.

In a search to rebuild MSCA’s archive, 
a yearly summary of MSCA’s activities 
was located.  It was penned by another 
founder, Louise Forsyth, who meticu-
lously documented MSCA’s early years 
from 1961-1982. A Lynn Guidance Di-
rector, Louise had multiple MSCA lead-
ership roles (including president, trea-
surer, and long-time executive secretary) 
into the 1990’s.  Louise also rose to serve 
as president of ASCA and has had sever-
al awards named in her honor. In 1993, 
Louise was honored with an O.S.C.A.R 
in recognition of her 32 years of dedicat-
ed service to both the MA school coun-
seling profession, but also her national 
service. (See her O.S.C.A.R profile for 
more details.).

Her document, A Capsule History of 
MSCA 1961-1982, summarizes yearly 
association highlights, achievements, 
and activities.  Given for safe keeping 
by Louise to Janice Parsons and then 
passed on to Helen O’Donnell, Louise’s 
documentation of MSCA’s footsteps 
from 1961-1982 is now scanned for all 
to read and posted in the History section 
of the website. During MASCA’s 60th 
birthday celebration year, articles for the 
MSCA/MASCA’s Footsteps Through the 
Decades: A Proud History, the first few 
decades of the association’s growth and 
contributions will be based on highlights 
from Louise’s document. Later articles 
will be contributed by past presidents 
and association leaders. 

Event Planners Needed for MASCA’s 
60th Birthday  - A Diamond Jubilee 
Celebration - 2021-2022.
The year-long celebration will extend 
from April 2021-Aprol l2022.  Current-
ly events include reviving and sharing 
MASCA’s footsteps from 1961-2021.  
The CN will have monthly affiliate cam-
eos, MASCA retiree and leader remem-
brances, a history of MASCA through the 
decades series, the opportunity to Tribute 
colleagues and school counseling col-
leagues.  The website “About Us” is ex-
panding its archive library of memorabil-
ia to include lists of past presidents, past 
executive secretaries/directors, MASCA 
Award winners through the decades, doc-
uments from founding members (Oscar 
Krichmar and Louise Forsyth), and as 
many past issues of the CN we can find.  
How can you help?  Join the planning 
committee, hunt for issues of the CN pri-
or to 1995, write a cameo of your affili-
ate, share MASCA memories, etc.  Con-
tact Helen C. O’Donnell, Ed.D, MASCA 
Retiree Liaison helenod@att.net. I look 
forward to hearing your ideas!

Retirees Special Interest Group (SIG): 
Reconnect and Reengage
Reconnecting virtually with MASCA 
friends and colleagues.
Reengagement opportunities: participat-
ing in a retiree Special Interest Group 
(SIG), planning and participating in 
MASCA's year-long Diamond Jubilee 
60th birthday celebration, and identify-
ing PD of interest to retirees
Co-Chairs: Anne Thidemann French  an-
nethidemannfrench@gmail.com and Hel-
en O’Donnell helenod@att.net
Several MASCA retirees gathered virtu-
ally at our first two Retiree SIG meetings 
on Feb. 2nd and April 16th.  The tech 
tricks shared included a tour of ZOOM 
features which many of us practiced.  
What fun! 
Join us. Invite friends!  
Email chairs with questions:

• Retiree SIG planning meeting  
May 7th at 3:30

• Retiree SIG Social Meet & Greet 
Fun   May 21 at 3:30

A Stroll through MASCA History
By Helen O'Donnell, Retirees Liaison

Retiree News

mailto:helenod@att.net
mailto:annethidemannfrench@gmail.com
mailto:annethidemannfrench@gmail.com
mailto:helenod@att.net
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IMPLEMENTING MA MODEL FOR COMPREHENSIVE SCHOOL COUNSELING PROGRAMS:
by Helen C. O’Donnell, Ed. D, MA Model Trainer, 

This ongoing Counselor’s Notebook series continues to inform school counselors about steps and strategies for implementing the MA Mode 3.0 
and ASCA Model 4.0© for Comprehensive School Counseling Programs. A library of updated MA Model resources and  
Counselor's Notebook implementation articles will be available in the MA Model section of the MASCA website soon.  .

What a year!  All signs indicated school 
counseling program results for the 2020-21 
academic year are very different, but how 
different?  What traditional outcomes have 
changed?  What do students NEED in their 
education to move forward past COVID 
isolation to reestablish social connected-
ness, become motivated for rigorous edu-
cation and achievement, and plan post-sec-
ondary opportunities to achieve their career 
goals? Gathering and assessing hard data 
about student outcomes is the only way to 
establish student needs priorities for next 
year’s goal setting and action plan steps.

MA Model professional development op-
portunities were provided over the past 2 
months that encourage school counselors 
to be action researchers and use data to 
drive program development.  Remember 

that administrators seek evidence (hard 
data) that the school counseling program 
is positively impacting student achieve-
ment, attendance, and behavior.  Reflect on 
your measurable student grade level targets 
(seminar or curriculum goals) and identi-
fied student competencies.  What prog-
ress have the students made towards goal 
achievement? What multi-tiered delivery 
strategies can enhance student progress? 
How can you assist and promote academ-
ic, workplace readiness and personal/social 
competencies as the school year ends. For 
example: 

• Do all your middle and high 
school students have MyCAP 
electronic portfolios?

• Do all students demonstrate reg-
ular, on-time school attendance 

MA Model 3.0 Impelementation & Professional Development
Drive your Action Planning with Student Needs Assessment Data!

MASCA 60th Birthday - MASCA Remembrances   
By Joe Fitzgerald

I became a member of Massachusetts Coun-
selors’ Association (MSCA) in 1969–1970 
and that Spring attended a workshop in 
Sturbridge. This was probably my first pro-
fessional counselor meeting. I never looked 
back and was quite disappointed when I 
could not get the time to be professionally 
developed. Over the approximately 50 won-
derful years that I have been associated with 
MASCA as it is called now, I have had great 
experiences: needed help as a young coun-
selor, professional contact with some of the 

wonderful pioneers, and organizational help 
when I became a guidance administrator. My 
first year as Director of Guidance (1982), I 
was directed by the superintendent and school 
committee to put together an evaluation team 
to make recommendations for improvement. 
The team that I invited was chaired by Ma-
rylou Cashman, Natick Director of Guidance 
and later MASCA Executive Director.  The 
team provided the system with a school coun-
seling a plan that I used to develop our pro-
gram. I stayed involved with MASCA on the 
conference committee and VP for Administra-
tors on the Governing Board. This involve-
ment remained very important to me on a pro-
fessional and personal level.

Upon my retirement in 2005, I did not know 
that MASCA would remain an important part 
of my future. I became a member of the Gov-
erning Board as Technology board member. 
When I retired,  I took on the role of VP for 
Retirees. Since the early 1990’s when I began 
on the conference committee for evaluation 
and eventually registrar, I attended almost ev-

ery annual conference. Post-retirement I con-
tinued to be registrar for the conference using 
an event manager and found those years most 
rewarding. I was able to continue doing coun-
seling things and, most importantly, keeping 
contact with friends that I have made over the 
years. This good beat goes on because I have 
been able to re-connect with all of these peo-
ple via the Retirees SIG that I joined (Thank 
you, Zoom) several months ago during the 
COVID–19 pandemic. To my great surprise 
early in 2021, I was one of the recipients of 
O.S.C.A.R. award. It was something that I did 
not expect, but accepted with great emotion 
and pride.

in hybrid school learning for-
mats?

• Are your Gr. 3, 6, and 9th stu-
dents achieving the EWIS grade 
level benchmarks for gradua-
tion?

• Are your students meeting grade 
level expectations for promotion 
or graduation? 

With the end of the school year fast ap-
proaching, it is time to prepare your needs 
assessment documents and gather feedback 
from your school community stakeholders: 
students, staff, administrators, parents, and 
advisory councils. Your compiled end-year 
results will document how your school 
counseling program measures up!   

(continued next page)
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The mission of MASCA is to promote excellence in the school counseling profession by advocating for,  
connecting, supporting, and empowering school counselors in the Commonwealth of Massachusetts  

through leadership, collaboration, and professional development. 
Visit us on the web at www.MASCA.org

100%
OF BACHELOR’S  

DEGREE STUDENTS 
participate in at least one 

internship before graduation

16
ATHLETIC TEAMS  
NCAA Division III

WHY DEAN?
EXPERIENTIAL LEARNING
We are uniquely poised to give our students  
one-of-a-kind opportunities to get ahead in  
a variety of competitive fields. 

ACADEMIC SUPPORT
At Dean we provide unmatched learning 
support, including the Arch Learning 
Community, to help meet your needs and goals.

LOCATION
Located in a safe, suburban community just 
outside of Boston, MA.

Franklin, MA • dean.edu

SMALL SCHOOL — BIG FAMILY
DISCOVER THE DEAN DIFFERENCE

DEAN COLLEGE

A
R

CH
 LEARNING COMM

UNITY

Resources to Help:  Recorded MA Model 3.0 
PD is available.  Inquiries: helenlod@att.net 

• March 24th 3 hr. workshop, Ac-
tion Research and the Account-
able School Counselor.  The re-
cording and ppt are posted with 
MASCA’s on-line PD resources.  
All the support materials will 
be posted soon on the new MA 
Model page being developed.

• The MASCA Spring conference 

workshop and ppt, Planning, 
Delivering and Assessing 
Multi-Tiered School Coun-
seling Curriculum currently 
available until 5/31 with the 
MASCA spring ’21 confer-
ence materials.  

Registration is open for Spring/Summer 
MA Model Institutes for 45 PDP’s or 3 
graduate credits.  Or, inquire about 10 
PDP opportunities for guided support and 
mentoring to develop your MA Account-
ability Report Card 

MA Model 3.0
(continued from previous page)

Catch the MA Model 3.0! 

https://masca.wildapricot.org/
https://www.dean.edu/
mailto: helenlod@att.net  

