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While adjusting to the start of this 
school year, I found myself hy-
per-focused on what I had control 
over.  Like many of you, I was 
inundated with new policies, new 
technology, and new obstacles.  All 
of this newness was accompanied 
by constant change and frustration.  
I may have a decade of experience 
in fine-tuning schedules to accom-
modate requests and personnel 
changes, but I have never before 
been asked to balance cohorts to 
provide adequate physical space in 
a classroom.  Just as I’m sure you 
have never planned for a hybrid 
model school structure that shifts 
to a fully remote structure in one 
day.  As I was exposed to more un-
knowns, I clung to my established 
patterns to prepare for the start of 
school, only to realize I didn’t have 
the information necessary to fol-
low through with these patterns or 
that those plans no longer worked 
in our new structure.

Then I read, It’s Really a Brand 
New Year by Patrick O’Connor 
in the September 17th edition of 
the High School Counselor Week 
Newsletter.  Within the article, a 
teacher contributes his success to 
throwing away his researched notes 
after every lesson. This idea made 
me chuckle because it identified 
my feelings exactly, even though 
throwing all my plans out the win-
dow was not intentional.  After 
finishing the article, one comment 
by O’Connor resonated with me 
and reinstilled my hope, “there are 
enough factors in flux that allow us 

to throw out some of the rules of the 
past, and offer new insights into stu-
dents this year.” 

We have been taught various meth-
ods on how to assist students in con-
sidering alternate perspectives and 
even sometimes shifting their own.  
You may have kindly requested a 
student to describe their observa-
tions while wearing different col-
or-tinted glasses and inquire about 
the similarities and differences they 
notice. Or perhaps you shared a sto-
ry of a man in a top hat pacing in 
the middle of a farm with witness-
es disagreeing about what they see.  
Where one witness states the top 
hat is green, while the other witness 
adamantly disagrees stating that the 
top hat is red, only to ultimately dis-
cover that the top hat is indeed green 
on one side and red on the other.  

The pacing man simply turns his 
hat a half rotation at each end of 
the farm resulting in each witness 
only seeing one color.  Regardless 
of the specific intervention utilized, 
the objective is the same: to help 
someone shift from the topic/issue 
they are fixated on.

It became apparent to me that I 
needed to utilize some reframing 
strategies and stop focusing on the 
negative while highlighting pos-
itives.  The constant change and 
frustration are real, but so are the 
possibilities of engaging in new and 
sometimes better methods.  Meet-
ings were never before held virtu-
ally, but now it’s required in some 
instances and allows for more flex-
ibility and increased attendance.  
Students were required to have hall 
passes when moving throughout the 
building because that is the way it 
has always been done and now we 
are using QR codes to scan in and 
out of classrooms.   To maximize 
time on learning, passing periods 
were short and now they are dou-
ble the amount of time with addi-
tional required mask breaks during 
each class.  Students and staff alike 
comment on how much they en-
joy not rushing from class to class 
and how they benefit from having 
a physical break during each class.  
As we continue to navigate these 
unknown waters, I remind myself 
and encourage you as well to take 
deep breaths, remain flexible, and 
remember that change arises out of 
necessity and sometimes it is for 
the better.

The Ultimate Reframe
 By Kerry Bartlett, MASCA Chair

Kerry Bartlett  
MASCA Chair, 2020-2021

https://hscw-counselorscorner.blogspot.com/2020/09/its-really-brand-new-year.html
https://hscw-counselorscorner.blogspot.com/2020/09/its-really-brand-new-year.html
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October 2020:  Celebrating Membership, Special Interest Groups 
By Bob Bardwell, MASCA Executive Director

We are in the second month of the 2020-
21 school year and I sincerely hope that 
you are doing well and taking care of 
not only your students and families, but 
also yourselves as we continue to deal 
with the biggest disruption to education 
in the modern era.  Stay strong friends.  
We will get through this together.

This month I want to share with you 
two exciting and significant events for 
MASCA.  

In early September, MASCA member-
ship eclipsed the 1000 member mark 
and as of this writing, we currently 
have 1007 professional, associate, re-
tired and graduate members.  This is 
significant for a number of reasons.

First of all, 1000 is a significant num-
ber.  One thousand sounds so much 
better than 950 or even 999.  It is also 
significant because it shows a steady 
and positive climb in the number of 
colleagues who want to be part of 
something special.  It also represents a 
32% increase in membership from May 
2019.  Our current numbers rank Mas-
sachusetts number twelve among other 
school counselor associations across 
the country.  MASCA is the largest in 
New England and second in the north-
east behind New York and New Jersey, 
much larger states.  

Membership growth also sends a strong 
signal that colleagues want to be part 
of something exciting and beneficial.  
Despite the pandemic, the likelihood 
that some counseling positions have 
been eliminated, that school counsel-
ing budgets have been cut or elimi-
nated and that people are less likely to 
spend money out of their own pockets 
that they may not have, more and more 
colleagues want to be part of MASCA. 
They want to be part of something cut-
ting edge, something special and some-
thing that meets their needs.

Some have asked how or why is this 
happening?  Beyond the current wave 
of excitement among our colleagues, a 
back-to-school membership special for 
lapsed members, a discounted mem-
bership rate for those who participated 

In addition to providing networking 
and professional development opportu-
nities, the goal is that the SIGs make 
MASCA membership more meaning-
ful and help us grow membership in 
those target groups.  This would be a 
new member benefit beyond what is 
currently available.

The Elementary SIG will be co-led by 
Maria Maloney, school counselor at 
Granite Valley School, Monson, Gail 
Okerman, school counselor at Turkey 
Hill Elementary School, Leominster, 
and Maura Ricardi, school adjustment 
counselor at East Street School, Lud-
low.  The Urban SIG leaders are April 
Brunelle, school counselor at Tech 
Boston Academy and Johanna Smith, 
school counselor at Lynn Vocational 
Technical Institute.  I am most grateful 
to these volunteers who have stepped 
forward to help kick start these new 
initiatives.  MASCA members can find 
their contact information on the SIG 
web pages.

I am certainly hopeful that addition-
al SIGs will form, assuming there is 
member interest and volunteer leaders 
to organize them.  Rural, virtual, voca-
tional, middle, secondary, graduate stu-
dents, counselor educators, active re-
tired, counselors of color, LGBT, solo 
and charter school counselors are some 
of the possible groups that could form 
in the future.  There are no doubt others 
not listed here.

Look for official email announcements 
and website details for both groups in 
the next few weeks and consider join-
ing one or both of the SIGs if the topics 
are of interest to you.  If you are inter-
ested in started a new SIG, please con-
tact me at executivedirector@masca.
org.  

I hope these two announcements make 
you feel good about your involvement 
with MASCA and excited about our 
future.  I am very optimistic and ener-
gized that you are part of the journey. 
Be sure to spread the good things hap-
pening within our organization to your 
colleagues and friends and I thank you 
for your continuous support.

 
Robert Bardwell 

Executive Director, MASCA

in our spring 2020 zoom meetings, a 
new crop of graduate students who are 
required to join and just the timing of 
a new school year, are likely reasons 
why this tremendous growth is hap-
pening now.

While the growth is great, the most 
critical piece is to ensure that we retain 
these members and make every effort 
to keep them engaged and happy with 
their member benefits.

That leads me to my second announce-
ment, the official launching of our Ele-
mentary and Urban Counselor Special 
Interest Groups (SIGs).  SIGs will pro-
vide members the opportunity to com-
municate and network with a focused 
group of colleagues who come from a 
similar environment and who have a 
passion for that topic.  This forum will 
allow members to ask questions from 
their colleagues or seek support around 
common issues or topics specific to 
that group.  SIGs can meet virtually 
or in-person when needed, organize 
events and plan other professional de-
velopment opportunities to fulfill their 
unique needs.  There are no set require-
ments for SIGs and we look forward 
to seeing creative and resourceful ideas 
from each group.

https://masca.wildapricot.org/Special-Interest-Groups-(SIG)
https://masca.wildapricot.org/Special-Interest-Groups-(SIG)
mailto:executivedirector@masca.org
mailto:executivedirector@masca.org
https://masca.wildapricot.org/Special-Interest-Groups-(SIG)
https://masca.wildapricot.org/Special-Interest-Groups-(SIG)
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How a Growth Mindset can help with Covid
by Jennifer McGuire, MASCA Board Member and Past President

A few years ago, I incorporated a les-
son into our ninth grade curriculum on 
growth mindset. I had attended some 
professional development sessions on 
the topic and was blown away by the 
numerous resources available. From 
my perspective, when we think about 
success, so much depends on the ap-
proach we take when we are faced 
with a challenge. Reframe it-- “I can-
not do math” becomes “I can work 
hard to get better at math.” Pretty ba-
sic stuff. Never in my mind did I an-
ticipate how that approach to think-
ing would help me get through what 
I can confidently say is the strangest 
time period I have ever experienced. 

When we started the 2019-2020 
school year, if someone had told me 
that we would be starting the next 
year in the middle of a pandemic, I 
would have thought they were teas-

ing me or that they were a conspira-
cy theorist. I certainly could not have 
predicted that changes that came to 
my own family and household last 
spring when COVID-19 became a 
reality. Thankfully, my family is 
healthy and safe, at the time of this 
writing. However, we all experienced 
losses as a result of the pandemic. 
Even though we can intellectually 
grasp the fact that missing a season 
of a sport, for example, is insignifi-
cant compared to losing a loved one, 
we still experience emotions related 
to cancellations and experiences not 
had. In this way, we are “all in this 
together” as people tend to say.

I was able to take my understanding 
of growth mindset and apply it in my 
own life. Having a growth mindset 
over the past seven months has made 
a difference in not only my well being 

but also in that of my children. Help-
ing my own children to reframe dis-
appointment as opportunity allowed 
our family to capitalize on what the 
pandemic has brought to us rather 
than dwell in what was lost. Instead 
of thinking about what you cannot 
do, change your mindset to focusing 
on what you can accomplish or ex-
perience.

Professionally, I felt stressed by the 
change to remote learning last spring. 
As a school counselor, I wondered 
how I could be effective in my role 
without face to face contact. Howev-
er, I was able to take my classroom 
lessons that were planned for the 
spring and create user friendly guides 
for students to complete their career 
and academic planning activities in-
dependently. The time spent creating 
these documents--and there was a lot 
of time spent--was not wasted as my 
department can now use these guides 
with students in the future, giving us 
more flexibility in how we deliver 
our lessons. Instead of thinking “I 
cannot reach my students” I started 
thinking “I need to find a new way 
to reach my students.” This is just 
one way that I was able to adopt a 
growth mindset and actually enhance 
my school counseling practice.

As a parent, I also continue to watch 
my children go through this unique 
time. We are certainly not in a situa-
tion where we can say to our children 
“I know what you are going through” 
when they express disappointment 
about childhood experiences that 
have been changed or lost. For me, 
adopting a growth mindset permits 
me to model for my own children 
how to take a perspective that is 
healthier for them. For example, my 
children’s overnight camp was can-
celled for the summer. This was an 

(continued next page)

• 27 majors and 60+ minors/concentrations
 leading to bachelor’s and master’s degrees

• Student/faculty ratio is 12:1, with an average class  
 size of 20 students

• Approximately 99% of first-time students
 receive some form of financial aid 

• Offering a wide array of extracurricular activities,
 including 14 NCAA Division III athletic teams 

• A private, four-year, co-educational liberal arts 
 college founded in 1879

• Serving about 2,000 traditional undergraduate  
 students 

• 85% of first-year students reside on campus

• 131-acre New England campus located 
 just minutes from downtown Boston 

1071 Blue Hill Ave., Milton, MA 02186  |  curry.edu  |  adm@curry.edu
(800) 669-0686  or  (617) 333-2210

CURRY COLLEGE
Quick Facts:

https://www.curry.edu/
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October 2020 
Awareness Dates

• ADHD Awareness Month

• Bullying Prevention Month

• Communicate with Your Kids Month

• Computer Learning Month

• Crime Prevention Month

• Domestic Violence Awareness Month

• Down Syndrome Awareness Month

• Dyslexia Awareness Month

• Health Literacy Month

• LGBT History Month

• National Book Month

• National Depression and  
Mental Health Screening Month

• Positive Attitude Month

1   International Day for Older Persons

2   World Smile Day

4-10   Mental Illness Awareness Week

5-9   Solidarity Week

5   Child Health Day

5   World Habitat Day

5   World Teacher’s Day

7   Walk to School Day

8   National Depression Screening Day

10   World Mental Health Day

11   National Coming Out Day

12   Indigenous Peoples’ Day

16   World Food Day

17-23   America’s Safe Schools Week

19-23   National School Bus Safety Week

21   Unity Day/Stop Bullying Day

22   International Stuttering Awareness 
Day

23-31  Red Ribbon 
Week (Drug-
Free America)

24   United  
Nations Day

Growth Mindset (continued from previous page)

incredible loss for them (and, let’s 
be honest, for my husband and I 
as well). It was probably the most 
difficult Covid-19 related loss for 
them to swallow. And while cer-
tainly there is no mindset that can 
bring back Summer 2020 for a do-
over, we can choose to talk about 
what we would have missed out 
on as a family had the boys been 
away for seven weeks as planned. 
It was, in fact, a silver lining on a 

big storm cloud.

As I am writing this, my students have 
just returned for their hybrid school year. 
My hope is that when you are reading 
this in October, my students are still en-
gaged in a hybrid schedule and I am able 
to see them (from six feet) and speak 
with them in person. Regardless, I know 
the importance of helping my students 
to maintain a growth mindset no matter 
what this school year holds.

In 1988, Dr. Carol Dweck first presented a research-based model to show the impact of 
mindsets. She showed how a person’s mindset sets the stage for either performance goals 
or learning goals. A student with a performance goal might be worried about looking smart 
all the time, and avoid challenging work. On the other hand, a student with a learning goal 
will pursue interesting and challenging tasks in order to learn more.  For free resources for 
parents and teachers, go to https://www.mindsetworks.com/free-resources/

Why do Mindsets Matter?
from mindsetworks.com

https://www.mindsetworks.com/free-resources/ 
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Taking Time to Replenish Your Spirit
By: April Megginson, PhD. Assistant Board Chair of MASCA

Most days I feel as if I am simply trying to 
survive this pandemic, but there are some 
days I feel as if I am thriving during this 
“new normal.” Still, I seem to always be 
chasing that elusive balance that everyone 
speaks of. During this time, I have reflect-
ed on how self-care has changed during 
COVID. I have actively been searching for 
new ways to engage in self-care. As we re-
turn to school in various formats and begin 
working with kiddos and families again it 
is important for us to find ways to take care 
of ourselves. Eleanor Brown said “Rest and 
self-care are so important. When you take 
time to replenish your spirit, it allows you 
to serve others from the overflow. You can-
not serve from an empty vessel.” Here are 
some ideas for simple ways that you can 
replenish your spirit. 

Developing new traditions 
For many of us our commute time has sig-
nificantly changed during COVID, mostly 
for the better which has led to more sleep 
and more time, however, we did lose time 
that was dedicated to getting to work and 
getting home. Previously on the way to 
work, our commute allowed our brain to 
get ready for the day. Some people listened 
to music to pump themselves up, or listened 
to podcasts to get their minds flowing, 
while others talked to family members or 
friends, or remained in silence contemplat-
ing our plans for the day. On the way home 
from work, the commute allowed time to 
decompress and put the day behind us. This 
was a time that we utilized for ourselves 
and may be missing out on now. One of my 
students, Bridget Lehane, recently shared 
that as someone who is working from 
home, she developed a new commute to 
work by walking around her neighborhood 
before and after work. She takes pictures of 
flowers and other things in nature that she 
sees and posts them to social media to share 
the beauty that she sees with others. It is a 
unique way to tap into the same commut-
ing benefits as well as spend time outdoors. 
Have any new traditions surfaced for you 
during this time? If not, what new traditions 
would you like to create?

Connecting in New Ways
We are definitely learning how to con-
nect in new ways. I remember sometime 

in April, I said to my husband, I am tired 
of looking at my own face all day. Pre-
COVID, I would step in front of the mir-
ror, check myself out, and head out for the 
day. I would not see myself again unless 
I encountered a mirror. But now I look at 
my face for at least 6 hours a day during 
Zoom meetings/classes. And while Zoom 
meetings (Google Meets, Adobe Connect, 
FaceTime) have become the norm, some-
times I do not feel like I am connecting 
with others. I have had to find new ways 
to connect. Some people have been utiliz-
ing these platforms to host gatherings, play 
games, and watch tv/movies with friends. I 
have found myself writing letters to friends 
and sending them in the mail. It is nice to 
be able to connect and send love to them in 
this way. What new ways have you found 
to connect with others? What ways would 
you be interested in trying in the future?

Tapping into Your Creativity
I recognize that I am not a Pinterest mom. 
I am probably more of a Pinterest fail 
mom! However, I am a scrapbooker. I love 
to take pictures and create an artistic way 
to showcase our family stories.  I am not 
super creative and would not consider my-
self an artist, but it is ultimately something 
that I create. I find that it is a way for me 
to remember the past and create something 
our family can look at in the future. I have 
discovered that it is my Zen. It has been 
one of the things that I have chosen to do 
more of during this time. Pre-COVID, I 
would get together with other women and 
we would scrap and talk about our lives. It 
was nice. I miss that. I don’t think virtual 
scrap-circles hold the same appeal. How-
ever, it feels good to complete a layout or 
to complete a book. The kids love looking 
at the pictures of themselves and we talk 
about their memories. What ways have you 
been able to tap into your own creativity? 
What is your Zen?  What things have you 
always wanted to try?  What is holding you 
back from trying them?

Making Space for You
I am slightly embarrassed to say this, but I 
miss being alone. I am sure there are some 
of you out there that live alone and are ter-
ribly lonesome. I don’t mean to discredit 
that. But I legitimately have not been alone 

since March, not for any great length of 
time. There is ALWAYS someone at home. 
If I wanted to go for a walk, someone 
would want to come. If I take a bath, some-
one would need something from me and 
interrupt. Back in the good old days (Pre-
COVID), I would have a couple of hours in 
the house to myself daily and I didn’t real-
ize how much I relied on that time to keep 
me sane. I would read a book uninterrupted, 
watch tv uninterrupted, scrapbook uninter-
rupted. I am sure you are sensing a theme 
here. I have realized that I need this time 
to rejuvenate and refresh, so I have had to 
build it in when I can. Sometimes, if I run 
errands by myself, I will go to the nearest 
park and read for a bit before running the 
errand. I have even just spent time in a 
parking lot, playing Gardenscapes, enjoy-
ing the silence of the car. I am a night owl, 
so sometimes I find myself the only person 
awake in the house and it just feels so good. 
I can’t tell you why that is. I just know that 
I need space. So, when I hear about kiddos 
talking about their weird sleeping sched-
ule, I wonder if they are trying to find some 
space for themselves. How have you been 
able to make space for yourself during this 
time?  In what ways could you make time 
for yourself to engage in activities that 
make you feel replenished?  

My goal in writing this is to help others 
reflect on how they have been able to re-
plenish their spirit or ways in which they 
can replenish their spirit. Taking care of 
ourselves is so very important to avoid 
burnout and crisis fatigue. I think a lot of 
people employ self-care techniques but 
don’t really give themselves credit for it 
and become anxious when thinking about 
self-care. Think about the things that you 
do for yourself, be intentional about how 
you spend your time, and give yourself 
some grace. We all deserve it. I have found 
looking at the Self-Care Wheel and/or cre-
ating one of my own can be beneficial in 
reminding me of the things that make me 
feel more connected. This can absolutely 
be a lesson that we teach our faculty, par-
ents, and students. 

(continued next page)

http://www.olgaphoenix.com/key-offerings/self-care-wheel/
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I also want to recognize that there are 
some of us who may feel as if they are 
drowning or who are barely staying afloat 
during this time. If you feel this way, I en-
courage you to reach out for help. This is 
an extremely unprecedented time and our 
world has literally been flipped. Please, 
reach out. I have included some resources 
below for those in need:

MA-211 www.helpsteps.com

Samaritans Statewide Helpline 1-877-
870-4673

National Suicide Prevention Lifeline: 
1-800-273-8255

Additional crisis lines:  
https://www.mass.gov/service-details/
crisis-hotlines  

Self-Care Wheel courtesy of  
olgaphoenix.com

Replenish  (continued)

https://www.assumption.edu/
http://www.helpsteps.com
https://www.mass.gov/service-details/crisis-hotlines
https://www.mass.gov/service-details/crisis-hotlines
http://olgaphoenix.com
http://www.olgaphoenix.com/key-offerings/self-care-wheel/
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IMPLEMENTING MA MODEL FOR COMPREHENSIVE SCHOOL COUNSELING PROGRAMS:
By Helen C. O’Donnell, Ed. D, MA Model Trainer, MASCA MA Model Chair and MA Model 3.0 Co-Chair

This CN series began in Sept 2017 to inform colleagues about steps and strategies for implementing the MA Model 2.0 and ASCA Model 3.0.  With the Spring 
2020 endorsement of MA Model 3.0 and June 2019 release of ASCA Model 4.0, previous MA Model Implementation CN articles are being reviewed and updated 

for language and content alignment to both documents.  Updated information will soon be available on the MA Model tab of the MASCA website.

Asking all the right Questions

Are You Educating Stakeholders 
and Keeping Them Informed?

Does your PR Footprint Answer the 
Following Questions?

What is the School Counseling Pro-
gram? 

Who are the School Counselors?

What do School Counselors Do?

Start your year being a detective and ex-
ploring on your district and school web-
sites, school catalogues, etc. to locate ma-
terials specific to the school counseling 
program, the role of school counselors, 
and the school counselor’s assignment and 
contact information. You be the judge of 
your public relations footprint. What did 
you find? Are you satisfied? Is it easy to 
access and current? What can be added or 
changed to make the information more ro-
bust, engaging, and informative?  

 School counselors need to take owner-
ship of the publicity and marketing of their 
excellent opportunities, programming, re-
sources, and services they provide to sup-
port the academic success of ALL students.  
Inform stakeholders how 21st century 
school counselors are guided by district, 
community, state, and national legislation 
and research-based program guidelines 
to plan, manage, deliver, and assess their 
multi-tiered services that assist in prepar-
ing ALL students to be Future Ready upon 
high school graduation.  Every school 
counselor should make it a priority to re-
view your PR footprint!

What school counseling materials should 
stakeholders find? 

•	 Introductions to the counsel-
ors, their assignments, and an 
email link. Possibly a group or 
individual pictures of smiling 
school counselors.

•	 School counseling department 
vision, mission and belief state-
ments. Include vision statement 
on social media posts.  

•	 The ASCA’s Role of the School 

Counselor infographic (www.
school counselor.org or appen-
dix of the MA Model 3.0) and 
the MASCA 2020 NSCW MA 
School Counselor Infographic. 

•	 A link to your bitmoji classroom 
and available resources offered 
there.

•	 Your annual calendars and grade 
level calendars.

•	 Your school counseling curricu-
lum calendar, topics and links to 
recorded lessons and materials 
to keep absentees updated and 
stakeholders aware of instruc-
tion. 

•	 Links to power points and mate-
rials for parent and evening pro-
grams for those unable to attend.  
(Ex:  Transition programs, SEL 
programs, FASFA night, Ex-
ploring postsecondary options, 
etc.)

•	 Academic, Career, and SEL re-
source links

•	 Your MARC or MARC Jr. doc-
ument or other reports to share 
data stories about program im-
pact

•	 Press Release to media and so-
cial media sites

•	 How about a link to the MAS-
CA website or the MA Model 
3.0 for Comprehensive School 
Counseling Programs?

More marketing ideas:

•	 Informative salutations on 
emails that included the coun-
selor’s name, degree, contact 
information and possibly your 
department’s vision and /or mis-
sion statement. 

•	 Personalized school counseling 
office mailings with a vision 
statement stamp

•	 Provide each counselor with a 
business card that can double as 
an appointment reminder on the 
back of the card.

•	 Energetic voice mail messages 
thanking caller for the call. 

•	 Receipt reply for delivered 
emails to inform sender the mes-
sage was received, availability 
of counselor, response time, and 
emergency contact.

MASCA MA Model committee fall PD offerings.  
Email helenod@att.net for details.

1.  Repeating Spring '20 MA Model 3.0 - 5 zoom series:  
Hot Off the Press and (4) Words into Action Presentations  

Available to MASCA members for $25  
with the option of earning 10 MASCA PDP's

2. Implementing MA Model 3.0 -  training and mentoring opportunities
Graduate coursework: MA Model Introductory Institute,  
MA Model 2: Next Steps, Counselors in K-12 Classrooms

Registration open through Nov. for virtual academic year Institutes. 

With successful completion of coursework, registrants eligible for 45 MASCA PDP's 
or 3 graduate credits (for additional fee of $295 to Fitchburg State)

http://www.school
http://www.school
mailto:helenod@att.net
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How do you keep students engaged in 
face-to-face or virtual, remote learning 
environments? Is a question being echoed 
by educators around the Commonwealth.  
This article is not a lesson, but a summa-
ry of motivational keys to weave into your 
lesson plan development and delivery. 
Capture student interest by making materi-
al relevant and personally introspective to 
hook students in and engage them in their 
personal, goal-oriented planning.

Visioning their Educational Success: 

The beginning to the year is a time to teach 
students about personal goal setting and 
action planning.  Students usually feel en-
gaged when they set their own goals and 
are interested in achieving their targets.  
Help students identify their short- and 
long-term goals, reflect on managing barri-
ers to success, and make their plan for goal 
achievement.   Teach them the DESE Cycle 
of Inquiry to learn that, when their person-
al data indicates a challenge to successful 
achievement, modifications can be made 
to overcome barriers and continue towards 
goal mastery. We often encourage academ-
ic and attendance goal setting to promote 
educational success.  For ex:

•	 Identify a measurable academic 
SMART goal: (All satisfactory 
progress report grades.  No D’s 
or F’s on report card.  Making 
the honor roll).  Have students 
make a plan to achieve the goal 
and set specific times to review 
and assess data to monitor prog-
ress (progress reports, report 
cards). 

•	 If attendance is an issue, en-
courage identifying achieving 
regular, on-time school atten-
dance as a goal. For action 
planning, students list barriers 
causing past attendance issues, 
develop an action plan and with 
supports to eliminate or manage 

barriers, and identify a frequent 
monitoring strategy by assess-
ing attendance data.  

Visioning their Future: 

Take time to allow students to vision 
themselves in the post high school world.  
Encourage students to DREAM BIG and 
identify an end goal for themselves. AF-
TER HIGH SCHOOL WHAT?  With an 
end goal in mind, we can motivate students 
to be personal ACTION RESEARCHERS 
and take control of their goal-setting by re-
viewing personal data, researching options 
and interests, and selecting relevant educa-
tional pathways to achieve desired future 
job or workforce outcomes. 

Self-Reflection and Self-assessment 
leads to Self-Discovery

School is a student’s first employers.  It is 
a perfect setting to teach workforce readi-
ness skills K-12. Have students reflect on 
how they are doing in their first job.  All 
students can examine their academic and 
attendance records. In high school, review 
their transcript.  Ask them these questions?

•	 Does your attendance record 
reflect you as a dependable em-
ployee?

Career Activities Corner: K-12 College and Career Readiness Activities
Reach Higher MA Working Group #1: Careers and Citizenship for All hosts this Career Activity Corner to encourage infusion of a career development strand into your 

school counseling curriculum.  You are invited to submit K-12 lessons with identified standards alignments, interdisciplinary curriculum links, measurable student learning 
objectives and implementation outcome data to Helen O’Donnell, Ed.D  helenod@att.net  

•	 Would you show your recent 
progress report or report card 
to potential employers?

•	 Are you demonstrating your em-
ployability readiness?

 Naviance, free resources like MEFA Path-
ways and MassHire CIS, and other on-line 
platforms engage students in self-assess-
ment and self-discovery.  What is your 
learning style? Which job clusters have 
jobs that relate to your talents and inter-
ests?  What type of skills and activities that 
you enjoy now, would you like to contin-
ue doing when they are in the workforce? 
What are the entry level skills and compe-
tency requirements for careers of interest? 
What school subjects are important for the 
job or career of interest? What does Labor 
Market Information say about employment 
in my fields of interest?

Coupling personal research with relevant  
K-12 Career Development Education Ac-
tivities (career awareness, career explora-
tion and career immersion) or in personal, 
self-directed CDE, student MyCAP portfo-
lios can document multiple career explora-
tion activities and authentic work experi-
ences that can motivate students, help them 
focus on future career pathways, and plan 
strategies to achieve their goal!

Keys to Motivation: Self-Assessment, Self-Reflection, Self-Discovery

ScholarShipS Still available!

Ronald H. Fredrickson Professional Development  
Scholarship Fund for School Counselors

The fund awards up to $1000 annually to support school counselor  
professional growth covering partial or full registration costs for school  

counseling related professional development opportunities and initiatives. 

Awardees must be active MASCA members.  

TO APPLY OR FOR MORE INFORMATION PLEASE CLICK HERE.

mailto:helenod@att.net
https://masca.wildapricot.org/resources/Documents/Scholarships/RFH%20PD%20Scholarship%20Info%20_%20Application.pdf
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Calling Retirees for  
MASCA 60th

Birthday Party  
Planning!

Please consider virtually joining 
other retirees to brainstorm MASCA 

60th birthday events & activities. 

Email helenod@att.net with your 
name and email address so you can 

be invited to a virtual meeting.

Join us at MASCA's Spring Conference! 
Go to https://ncyi.org/conferences/mascac/ for more information

Borrow responsibly
We encourage students and families to start with savings, grants, scholarships, and federal student loans to pay for college. 
Students and families should evaluate all anticipated monthly loan payments, and how much the student expects to earn in the 
future, before considering a private student loan.
* No purchase necessary. Void where prohibited. Odds of winning depend on number of entries received. See official rules at 
SallieMae.com/SweepstakesRules.
SALLIE MAE RESERVES THE RIGHT TO MODIFY OR DISCONTINUE PRODUCTS, SERVICES, AND BENEFITS AT ANY TIME WITHOUT 
NOTICE. CHECK SALLIEMAE.COM FOR THE MOST UP-TO-DATE PRODUCT INFORMATION. 
© 2019 Sallie Mae Bank. All rights reserved. Sallie Mae, the Sallie Mae logo, and other Sallie Mae names and logos are service 
marks or registered service marks of Sallie Mae Bank. All other names and logos used are the trademarks or service marks of their 
respective owners. SLM Corporation and its subsidiaries, including Sallie Mae Bank, are not sponsored by or agencies of the United 
States of America. SMSCH MKT14454 0819 

Get started at  
salliemae.com/collegeplanning

Help your  
students get  
ready for college

College Planning Calculator

Financial literacy info

Scholarship Search

Plus, your students can 
enter a $1,000 monthly 
sweepstakes.*

Free college planning tools 
and resources

mailto:helenod@att.net
https://ncyi.org/conferences/mascac/
https://ncyi.org/conferences/mascac/
https://www.salliemae.com/
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The mission of MASCA is to promote excellence in the school counseling profession by advocating for,  
connecting, supporting, and empowering school counselors in the Commonwealth of Massachusetts  

through leadership, collaboration, and professional development.
Visit us on the web at www.MASCA.org

Eariler this Summer, researchers from the Harvard Graduate School of Education and the Boston College 
Lynch School of Education and Human Development conducted the COVID-19 National Survey of School 
Counselors. 
Their first report based on insights from nearly 1,000 school counselors is now available online at  
https://www.gse.harvard.edu/sites/default/files/documents/School-Counseling-Covid-19-Report.pdf.  
An Education Week article also highlights some of their key findings: https://www.edweek.org/ew/arti-
cles/2020/09/16/how-ready-are-we-to-support-kids.html

COVID-19 National Survey of School Counselors

https://masca.wildapricot.org/
https://www.dean.edu/
https://www.gse.harvard.edu/sites/default/files/documents/School-Counseling-Covid-19-Report.pdf
https://www.edweek.org/ew/articles/2020/09/16/how-ready-are-we-to-support-kids.html
https://www.edweek.org/ew/articles/2020/09/16/how-ready-are-we-to-support-kids.html

