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Spotlight on Board Members serving 2019-2022

Hello! I hope things are going well for
you. This month I am going to spotlight
the Board Members whose terms end at
the end of this school year: Kerry Bart-
lett, Dr. Megan Krell, and Dr. April Meg-
ginson(me). You already learned about me
last month, so the focus of this month will
be on Megan and Kerry. Enjoy learning
more about these wonderful leaders.

Dr. Megan Krell is a School Counselor Ed-
ucator at Fitchburg State University. This
is her 2nd consecutive term so she will be
leaving the board at the end of the year.
Megan is both the Nomination and By-
Laws Committee Chair and the Emerging
Leaders Liaison. The Nominating & By-
laws Committee is charged with annually
reviewing the MASCA Bylaws to ensure
that they meet current state and national
practices and expectations. In addition,
the Committee is to develop a list of mem-
bers to fill the ballot for Board Directors.
As the Emerging Leaders Liaison, she co-
ordinates the Emerging Leaders Program
from the application process, to orienta-
tion, to the entire year-long program.

Kerry Bartlett is a School Counselor at
Hudson High School. She served as the
Board Chair for the 2020-2021 year. Cur-
rently, she is the Co-Coordinator for Mem-
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By April Megginson, Board Chair

ber Services. The Member Services Com-
mittee accepts responsibility for promotion
of membership, new and renewal. It seeks
programs and ideas that will strengthen
the membership base and provide incen-
tive for membership. The Committee will
work closely with the Executive Director
and Membership Coordinator to organize
activities and outreach efforts.

If you are interested in joining the Nom-
ination and ByLaws Committee you can
contact Megan Krell at mkrell@fitchburg-
state.edu. If you are interested in joining
the Member Services Committee you can
reach out via email to membership@mas-
ca.org .

If you have more questions about getting
involved feel free to check out our website
https://masca.wildapricot.org/How-to-Get-
Involved.

What does a Board Member Do?

As a Board Member it is your responsibil-
ity to: Act in a policy-making capacity for
the organization; Meet at least three times
per year or at the call of the Board Chair
with approval of the Executive Council;

Vote on all actions put forth by the Exec-
utive Council, Board Chair and/or other
voting member; Approve the strategic plan
and work plan of the organization; and Ap-
prove the annual budget of the organiza-
tion. You essentially become a voice of the
organization and can assist in steering the
events, activities, and focus of the organi-
zation on behalf of the school counselors
you represent.

How do you become a Board Member?

There are three Board members elected ev-
ery year from among eligible members of
the association. Eligible members include
Professional Members, Retired Members,
or any category of Honorary Membership.
That probably means you! The term is for
three years, and you can’t serve more than
two consecutive terms (6 years in a row).
If you are interested in becoming a Board
Member, there is an application process
that usually includes getting 10 signatures
from other MASCA members. If you need
a signature, I will be happy to support you.
Look for this information in early spring.
The voting typically takes place in Spring
and new board members are announced at
our conference in April.

Fun Facts about
Board Members

that rejuvenates or
reenergizes you?

conference

hikes with my family

serving
2019-2022

Megan April (Me)
What is something | Attending the ASCA | Going on exploration | Scrapbooking!

What are you pas-
sionate about?

| am most feisty
about creating space
for everyone.

Helping students
balance fami-
ly-work-life-educa-
tion.

| am passionate
about advocating for
and helping youth
advocate for their
rights.

When you were
younger what did
you think you want-
ed to be when you
grew up?

The First Female
President

Marine Biologist

Soap Opera Actress




GOVERNING BOARD

April Megginson, Chair
amegginson@bridgew.edu

Assistant Professor of Counselor Education,
Bridgewater State University

Jennifer McGuire, Assistant Chair
jmcguire@uppercapetech.org

School Counselor/Teacher Leader for Guidance,
Upper Cape Cod Technical School

Kerry Bartlett, Board Member
kabartlett@hudson.k12.ma.us
School / Career Counselor, Hudson High School

Jeremie Bateman, Board Member
jbateman@lexingtonma.org
School Counselor, Lexington High School

Ed Connor. Board Member
econnor@dean.edu
Executive Director of Admissions, Dean College

Cynthia Esielionis, Board Member
cesielionis@asrsd.org

School Counselor, Ayer Shirley Regional Middle
School

Lori Ford, Board Member
Iford@mlkcs.org

School Adjustment Counselor,

MLK Jr. Charter School of Excellence

Megan Krell, Board Member
mkrell@fitchburgstate.edu
Associate Professor. Fitchburg State University

Barbara Meyer, Board Member
bmeyer@miltonps.org
Director of Guidance 6-12, Milton Public Schools

COMMITTEE CHAIRS

Ruth Carrigan. Conference Committee
Ruth.Carrigan@whrsd.k12.ma.us
Director of School Counseling,
Whitman-Hansen Regional High School

Mindy Cripps. Ethics Commitee
mcripps@billericak12.com
Guidance Director, Billerican High School

Ed Connor, Fiscal Oversight Committee
econnor@dean.edu
Executive Director of Admissions, Dean College

Juliette Coatsworth,

Government Relations & Advocacy Committee
juliette.nori@gmail.com

School Counselor,

Foxborough Regional Charter School

Manjula Karamcheti,

Inclusion, Diversity, Equity & Access Committee
karamcheti@wwgradschool.org

Director of Equity and Student Support, Woodrow
Wilson Graduate School of Teaching and Learning

Tyeshia Weir,

Inclusion, Diversity, Equity & Access Committee
weirt@springfieldpublicschools.com

School Counselor, RISE Academy

Helen O’Donnell, MA Model Committee
helenod@att.net
Retired School Counselor

Kerry Bartlett. Member Services Committee
kabartlett@hudson.k12.ma.us
School / Career Counselor, Hudson High School
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Barbara Meyer, Member Services Committee
bmeyer@miltonps.org
Director of Guidance 6-12, Milton Public Schools

Megan Krell, Nomination and Bylaws Committee
mkrell@fitchburgstate.edu
Associate Professor, Fitchburg State University

Jeremie Bateman,

Professional Recognition Committee
jbateman@Iexingtonma.org

School Counselor, Lexington High School

Gloria Rubilar, Publicity Committee
gloriarubilar@bpsma.org

Career and Technical Education Counselor,
Brockton High School

Dina Sibilia, Professional Development Committee
sibilia@wsps.org
School Counselor, West Springfield High School

Christine Shaw, Research and Evaluation Committee
shawc@merrimack.edu

Associate Professor of Practice, Education &
Community Studies, Merrimack College

Jennifer McGuire, Technology Committee
jmcguire@uppercapetech.org

School Counselor/Teacher Leader for Guidance,
Upper Cape Cod Technical School

APPOINTED POSITIONS

Bob Bardwell, Executive Director
ExecutiveDirector@masca.org
School Counseling Director, Tantasqua High School

Julia Cahill-O’Shea, Secretary
j.cahill-oshea@hwschools.net

School Counselor,

Hamilton- Wenham Regional High School

Jean Atwater-Williams, Counselors Notebook Editor
atwaterwilliams@gmail.com
IT Consultant, BizTech Associates

Bob Bardwell, Membership Coordinator
membership@masca.org
School Counseling Director, Tantasqua High School

Maryanne Margiotta, Mentoring Coordinator
mmargiotta@stgrsd.org
Career Facilitator, Southwick Regional High School

Jean Atwater-Williams, Webmaster
atwaterwilliams@gmail.com
IT Consultant, BizTech Associates

LIAISONS

Laurie Dickstein-Fischer, Counselor Educator Liaison
Idicksteinfisc@salemstate.edu

Assistant Professor & Program Director for School
Counseling, Salem State University

Lisa Harney, DESE Liaison
lisa.m.harney2 @state.ma.us
MA Dept of Elementary & Secondary Education

Megan Krell, Emerging Leader Liaison
mkrell@fitchburgstate.edu
Associate Professor, Fitchburg State University

Lauren Casaceli, Graduate Student Liaison
lauren.casaceli@assumption.edu
Graduate Student, Assumption University

Katelyn Leboeuf, Graduate Student Liaison
leboeufk@merrimack.edu
Graduate Student, Merrimack College

Sean Stevenson, Graduate Student Liaison
Slstevenson@student.bridgew.edu
Graduate Student, Bridgewater State University

Julia Stone, Social Media Liaison
julesstonel@gmail.com

SPECIAL INTEREST GROUP LEADERS

Maria Maloney, Elementary
maloneym@monsonschools.com
School Counselor, Granite Valley School, Monson

Gail Okerman, Elementary
gokerman@lunenburgonline.com

School Counselor,

Turkey Hill Elementary School, Lunenburg

Maura Ricardi, Elementary
m_ricardi@ludlowps.org
School Adjustment Counselor,
East Street School, Ludlow

Nguyen Dorvilus, Middle Level
ndorvilus@nhcsb.org

School Counselor,

New Heights Charter School, Brockton

Matt Soycher, Middle Level
soycherm@pvrsdk12.org
School Counselor, Pioneer Valley Regional School

Helen O’Donnell, Retirees
helenod@att.net
Retired School Counselor

Anne Thidemann French. Retirees
annethidemannfrench@gmail.com
Retired School Adjustment Counselor

Stephanie Lecrenski, Secondary
slecrenski@stgrsd.org

School Adjustment Counselor,
Southwick Regional School

Karen McCrillis, Secondary
mccrilk@gardnerk12.org
School Counselor, Gardner High School

Rachael Weinhold, Secondary
rweinhold@winchendonk12.org
School Counselor, Winchendon High School

April Brunelle, Urban
abrunelle@bostonpublicschools.org
School Counselor, Tech Boston Academy

Gloria Rubilar, Urban
gloriarubilar@bpsma.org

Career and Technical Education Counselor,
Brockton High School

EMERGING LEADERS

Lester Eggleston, Emerging Leader
leggleston@arlington.k12.ma.us
School Counselor, Arlington High School

Stephanie Lecrenski, Emerging Leader
slecrenski@stgrsd.org

School Adjustment Counselor,
Southwick Regional School

Allison Robidoux, Emerging Leader
ali.machnik@gmail.com
Therapeutic Support Counselor,
Brockton High School

Jessica Whelan, Emerging Leader
sheehanwhelan@gmail.com
Student Development Counselor, Excel High School
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I’'m a firm believer in “If you build it,
they will come.” Well, we built it, and
they came. I am super excited to provide
an update regarding our pilot Mentoring
Program.

During the past couple of years, I was
hearing from more and more new school
counselors how they really needed more
mentoring than was typically provided
from in-district mentoring programs. |
would hear that school counselors were
often paired with teachers or school
counselor mentors not even in their
school buildings. Not a good situation at
all and certainly not fair to new counsel-
ors who do not get the necessary support
they deserve as they embark in their pro-
fessional careers.

So MASCA put out a call in the spring of
2021 for volunteers who wanted to help
create a pilot mentoring program for the
2021-22 school year. Several colleagues
came forward to serve on the Mentor-
ing Advisory Team - Cynthis Esielionis,
Maria Maloney, Helen O’Donnell, Erin
Regan, and Chris Soverow. Maryanne
Margiotta was selected as the Mentoring
Coordinator to help develop and imple-
ment a pilot program.

July was spent researching other state
school counseling associations (SCAs)
looking to borrow the best components
while making it our own. Thanks to
Colorado, Maryland, Missouri and Ari-
zona for sharing their best practices and
materials with us. We also researched
what both our sister associations MSAA
(school principals) and MASS (superin-
tendents) were doing for mentoring. For
any of you familiar with these well-es-
tablished programs, you know that most
new principals and superintendents are
provided with veteran administrators to
help ensure success in their new roles.
The thinking is that if we want new ad-
ministrators to be successful, then this
type of mentoring is absolutely critical.
School counselors are just as deserving
to be included in similar such programs.

In August we advertised for both men-
tors and mentees in our weekly MASCA
Matters newsletter (by the way, if you
are not getting these really cool e-news-
letters each Wednesday, please let me
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Mentoring Anyone?

By Bob Bardwell, MASCA Executive Director

&

Robert Bardwell
Executive Director, MASCA

know). Within a couple of weeks, we
had six mentors and mentees who had
signed up via Google forms. We were
off and running.

Under Maryanne’s capable leadership
we soon had a Mentor Handbook, forms,
logs and all the necessary tools to ensure
success for both mentors and mentees.
Matches were made. Emails were sent.
Orientation meetings were held. And
mentoring commenced.

About three weeks into the school year,
we got a request for another mentor from
a school which already had one mentee
but had another new school counselor
and thus wanted an additional mentor.
Mentee and mentor seven were soon
matched.

One of the things that makes our program
different from some of our peer SCAs
across the country is that we charge
mentees and provide a small stipend
for the mentors. We felt very strongly
that while we have many dedicated vol-
unteers in our membership, we had to
provide some “skin in the game” for the
mentees to stay committed and a stipend
for busy mentors to serve as a carrot and
motivator. The rates established for this
year were $50 for mentees and a $100
stipend for each mentor. This will cer-
tainly be revisited as we plan for a full

roll out in year two. This year the MAS-
CA budget provided some seed money
to help us get the program kick started
but the hope is that it will be self-sustain-
ing in the future.

Mentoring is a great way to be connect-
ed with the next generation of school
counselors. It provides a small, but criti-
cally important opportunity to give back
to the profession that can be done behind
the scenes on your schedule. It also al-
lows you to reflect on your best practic-
es which in turn help a newer counselor
with many challenges they typically face
in their first year or two.

Does this sound like something that you
will want to be a part of next year? Have
you served a similar role in your district,
mentoring new school counselors? Are
you a graduate student hoping to have
a new full time school counseling posi-
tion next year? If so, then please contact
Maryanne and let her know that you are
interested in participating in year two or
even that you want to join the advisory
committee now.

While only in our first full month of the
program, we are excited about the ener-
gy and enthusiasm from our participants
and learning a lot — things to continue
next year, things to change and other
things which need to be modified. We
will lean on our pilot participants to pro-
vide feedback to ensure that the program
is even better next year.

Make sure to check out more details
about mentoring by clicking here and
spread the word about this awesome pro-
gram. This is just one more way MAS-
CA is providing critical services to our
members. We are building it. Will you
be part of it?

Find out how you can become

more engaged in MASCA:

https://masca.wildapricot.org/

How-to-Cet-Jnvolved
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Call for Programs Now Open

JMASCA

Massachusetis
School Counselors Association

SPRING CONFERENCE

UNCHARTED

TERRITORY:

THE CHANGING ROLE OF
THE SCHOOL COUNSELOR

APRIL 4-5, 2022 BOSTON MARRIOTT NEWTON = NEWTON, MA

We are excited to announce that the 2022 MASCA Conference will offer both an in-person experience and a virtual option!

MASCA is soliciting proposals for presentations promoting evidence-based programs in the domains of academic, career,
and social/emotional development or highlighting the latest techniques and practices in school counseling.
Presentations showcase proven programs, current research, or skills of value to counselors, pre-K to
postsecondary as well as district personnel, graduate students and counselor educators.

MASCA is committed to providing programming that fosters inclusion, diversity, equity, and access, and
we welcome session proposals that address these topics. Please follow this link to find out more about submitting a proposal.
The deadline is November 24, 2021.

If you have any questions or are interested in working the on the MASCA Conference Committee,
please reach out to Ruth Carrigan at Ruth.Carrigan@whrsd.org.

Glene.
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participate in at least one > ! 2 J NCAA Division Il
internship before graduation S A ” -
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WHY DEAN?

EXPERIENTIAL LEARNING

We are uniquely poised to give our students
one-of-a-kind opportunities to get ahead in
a variety of competitive fields.

ACADEMIC SUPPORT

At Dean we provide unmatched learning
support, including the Arch Learning
Community, to help meet your needs and goals.

LOCATION
Located in a safe, suburban community just
outside of Boston, MA.

Franklin, MA ¢ dean.edu

COUNSELOR’S NOTEBOOK
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Using Social Media for Good: Words from your Social Media Liaison

How many times have we advised stu-
dents “stay off social media” or “so-
cial media is a waste of time?” As a
20-something-year old counselor, I
have officially found myself at a cross-
roads. My generation has grown up
connected to our friends via Facebook,
Instagram, Snapchat, and even TikTok.
While nothing replaces the importance
of being present with those around
us, if this year has taught us anything,
it’s that we need to be creative in how
we reach each other. Now I promise I
will try to make this as useful as pos-
sible even if social media is not your
“thing”. While this is by no means a
comprehensive review of all the uses
of social media, feel free to get cre-
ative and explore your own ways you
can make this work for you and your
school!

First of all, different types of platforms
are useful depending on what your de-
sired outcome is. For example, if you
are looking to use polling, Instagram is
great for testing this out. You can set
up polls in your stories and receive en-
gagement that way. It can be as simple
as a yes/no question, or you can even
set up quizzes. This data and answers
are all tracked within the app. You can
ask things like “are you satisfied with
the amount of office hours available”
or “do you enjoy your classes”. All of
this data can be useful when looking at
school climate and other related topics.

If you are looking to engage in back-
and-forth conversation or post short
thoughts or announcements, Twitter
will be your best friend. How can this
be used for school counseling? If you
have RepVisits on any given day, send
atweet and tag that school, alerting stu-
dents to the day/time the visit will be.
You can also send out any class-wide
information pertaining to picture day,
field trips, Naviance assignments, etc.
Think of it as the morning announce-
ments, but for anyone to see! You post
mental health resources or raise aware-
ness for different fundraising events.
The possibilities are endless.
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by Julia Stone, MASCA Social Media Liaison
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Facebook can also be useful for school
counselors or schools in general. Most
schools at this point have a Facebook
page and using your Facebook to post
announcements about events helps
create conversations. People can even
comment on the posts and create more
of a back-and-forth conversation. May-
be you have a really great community
partner that is running an event. If they
have advertised this on Facebook, you
can share that to your school or coun-
seling page and reach so many more
people who may be in need of their ser-
vices.

But why does any of this matter? Is it
really important that your school coun-
seling department has a social media
page? Maybe not but think of it this
way. Promoting counselor visibility and
accessibility of resources is something
we have been doing since the beginning
of time. Maybe before it took the form
of bulletin boards and printed flyers.
Now we have the ability to create digi-
tal flyers, manage our calendars online,
and even chat with friends all while be-
ing miles away. If we have the ability to
reach our students within the realm that
they live in, we are making ourselves
and our services more accessible. So be
creative!

Here are some helpful first steps if you
are new to the social media realm: See
what already exists. If your school has
a well-established Facebook page,
maybe you don’t need a separate one
for counseling. Request permission
to post important information there
so that everyone can reap the reward
of your shared work. Also, make sure
no matter what type of social media
you choose, you should create guide-
lines/regulations as to what should/
shouldn’t be posted. This can help gear
your content towards what you are in-
tending to show your audience. Bonus
tip: this is a great time to try to align
your social media content with your
professional practice and/or student
learning goal!

And while you’re at it, go give us a fol-
low on our accounts!

Instagram: @mascaleaders
Facebook: @MassSchoolCounselor
Twitter: @MascaSchool

Did you know?

MASCA offers

Professional

Development
online!

GO TO:

https://masca.
wildapricot.org/

Electronic-PD
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GRAC Chat

By Juliette Coatsworth, MASCA Government Relations Advocacy Committee

Welcome to the GRAC Chat, infor-
mation brought to you by the Govern-
ment Relations Advocacy Committee.
Moving forward, you can expect to
see updates on our legislative agenda
and advocacy efforts as well as infor-
mation on other state-wide bills and
policies that impact school counsel-
ors.

For now, let us introduce the Charles
Stefanini Consulting Group, a cli-
ent-focused lobbying group. CSCG
hasworked with dozens of local and
national  organizations, including
the Massachusetts Nurses Associa-
tion, the Association for Behavioral
Healthcare, and the Retired Educa-
tors’ Association of Massachusetts.
With this new partnership, CSCG will
help MASCA in:

e “Generating awareness [of
the MASCA agenda] through
the education of key opinion

leaders, decision makers and
policy influencers;

e Taking action and building
a broad base of validators as
advocates and champions;

e Implementing tactics that

win Legislative action.”

One such bill on our agenda is
H.B.555, An Act Relative to School
Counselors. Last spring, the “Turning
Advocacy into Action” event on April
14th began our formal advocacy with
our legislators, and GRAC will con-
tinue to hold similar events as well as
provide resources for further, inde-
pendent efforts.

If there is a new bill or policy that you
would like MASCA to bring aware-
ness to, please email Juliette Coats-
worth, the Government Relations and
Advocacy Committee Chair, at ju-
liette.nori

mail.com.

CURRY COLLEGE

o A private, four-year, co-educational liberal
arts college founded in 1879

e Serving about 1,700 traditional undergraduate
students

 85% of first-year students reside on campus

e 131-acre New England campus located
just minutes from downtown Boston

QUICK FACTS:

22 majors and more than 60+ minors/
concentrations leading to bachelor’s and
master's degrees

e Student/faculty ratio is 12:1, with an average
class size of 20 students

e Approximately 99% of first-time students
receive some form of financial aid

o (ffering a wide array of extracurricular
activities, including 15 NCAA Division Il
athletic teams

(800) 669-0686 or (617) 333-2210

1071 Blue Hill Ave., Milton, MA 02186 | curry.edu | adm@curry.edu
COUNSELOR’S NOTEBOOK
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School Counseling and Pushback from Parents/Guardians
By Melinda Cripps, MASCA Ethics Committee Chairperson

Like most school counseling depart-
ments, your counseling team probably
has an established school counseling
curriculum. This can include, but is
not limited to, working with students
individually, in small groups, class-
room lessons, and in larger group for-
mats. But what happens when a parent/
guardian doesn’t want you to work
with their child? It doesn’t happen of-
ten, but when it does happen, it can be
unsettling at best, and at worst it can
damage the relationship between the
student and the counselor. What do
you do in this situation, and what is the
best ethical practice when this occurs?

CASE STUDY

Your student’s name is Nekaiah.
Nekaiah is on a 504 plan for depres-
sion and anxiety, and the 504 outlines
that the student has access to school
counseling as needed. She had a sui-
cide attempt at the begining of the sum-
mer, and being proactive, you sought
out Nekaiah to connect with her ear-
ly this school year to ensure that she
has support during the school day. You
also have a release to talk with the out-
side therapist.

A few hours after your initial meeting
with Nekaiah, her parent calls and is
angry that you saw her child without
her consent. You explain to the parent
that you wanted to take a proactive ap-
proach in connecting with their child
to offer support, that the conversation
was in a private space (your office),
and that the information is confiden-
tial.

The parent is still upset, and demands
that you never see her child again in
any capacity, for any reason, without
their explicit consent.
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Question: Does the parent/guardian
have the right to refuse school coun-
seling services for their child?

Best practice: This child was connected
with school counseling services, which
is part of the school counseling curric-
ulum. Overall, the parent cannot forbid
the school counseling department staff
from talking with her child, as it is part
of the school counseling curriculum.
When we employ the guiding princi-
ple of “what is best for students?”, it
becomes clear that this counselor con-
necting early on with this child was ex-
actly the right thing to do.

Outcome: In reality, this still leaves us
with the issue of the angry parent. One
way to diffuse the situation is to work
to build the parent’s trust. Make sure
that they are notified about classroom
lessons coming up, reach out to con-
nect with the parent when things come
up (ie. grades, comments about their
child from teachers, etc.)

Additional Information: “Access to
school counseling” should not be listed

on the 504 plan as an accommodation,
since all students have “access” to their
school counselor. However, if it is, or
if the 504 plan outlines how often the
counselor should see the child, and
the parent refuses this accommoda-
tion, have the parent send this to you
in writing/email as documentation be-
fore proceeding. Then, arrange for a
504 meeting and decide with the team
if removing such an accommodation
makes sense for the child. It is also the
forum to discuss with the parent how
they would like to handle communica-
tion moving forward, and can help ease
the parent’s fears once they see that ev-
eryone is there to support their child.

WANT TO KNOW MORE?

Do you have an ethical question or di-
lemma that you’d like us to address in
the next Counselor’s Notebook? Drop
us a line at ethics@masca.org and let us
know! As always, we would love folks
to consider joining the Ethics Commit-
tee. Reach out to us at ethics@masca.
org to learn more about the exciting di-
rection our committee is headed!
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MSCA/MASCA’s Footsteps Through the Decades: A Proud History

The October and November article of this historical series are based on 2 archived resources: A Capsule History of MASCA by Louise Forsyth AND 5
discovered 1970’s issues of the Counselors Notebook. All resources are available for reading in the MASCA History “About Us” section of the website.
Articles compiled by Dr. Joe Fitzgerald and Dr. Helen O’Donnell.

Part 4: Decade of the 1970’s (continued) — Professional Collaboration and Advocacy

MASSACHUSETTS SCHOOL COUNSELORS ASSOCIATION
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“The art of increasing the student’s
capacity for self-direction.”
MSCA Motto on Logo. Adopted 1968

This article showcases our only 1978-1979
issues of the CN. In the 1970’s, MSCA lead-
ers made strategic efforts to keep counselors
informed and connected with the Counselors
Notebook, affiliate meetings, and affiliate
trustees working together to support MSCA
and advocate for the school counseling pro-
fession. These very important surviving CN
issues communicated details about key issues
and were saved for reference as essential re-
sources to stay professionally current.

October 1978

Announcement: Continuing MSCA’s part-
nership with MA Department of Education,
Dr. Maine Minkoff was appointed to their
newly created position as Coordinator of
Guidance and Counseling. She played an
active role in the development of the State
Board of Education’s Guidance and Counsel-
ing Position Paper.

Lead Story — Position Paper: Guidance
and Counseling Services in MA Public
Schools

Among the many educational ideas
in the late James Bryant Conant’s
landmark book, The American
High School Today (1959), was the
recommendation for a strong coun-
seling system:

In a satisfactory school system, the
counseling should start in the ele-
mentary school, and there should
be good articulation between the
counseling in the junior and senior
high schools . . . (and) between
the counseling in the elementary
school and the (secondary) school
. . . There should be one full time
counselor for every two hundred
fifty to three hundred pupils in the
high school. The counselors should
have had experience as teachers,

but should be devoting virtually
full time to the counseling work;
they should be familiar with the use
of tests and measurements of the
aptitudes and achievement of pu-
pils. The function of the counselor
is not to supplant the parents, but
to supplement parental advice to a
youngster. To this end, the counsel-
or should be in close touch with the
parent as well as the pupil.

“His recommendation is as valid in
1978 as it was in 1959.” The entire
position paper was published in this
Counselors Notebook and can be
read in this archived edition

The Position Paper, formally adopted by the
MA Board of Education in the spring of 1978,
discussed the Goals and Objectives of Guid-
ance and Counseling Services, the Functions
of Guidance and Counseling Services, Rec-
ommendations for School Districts, Strength-
ening Department of Education Support fAor
Guidance and Counseling Services.

1978-1979 MSCA President Peter Burke’s
Message: A Case for Membership and
Professional Involvement

“TELL ME - I FORGET” - “SHOW ME -1
REMEMBER” - “INVOLVE ME - I UN-
DERSTAND”

The September issue of the Counselor s Note-
book was sent to all counselors in the state,
so now is an appropriate time for me to build
a case for membership. The quote in the title
of this article speaks to an unfortunate reali-
ty — that many counselors are not aware of
the many activities that MSCA is involved in,
and the amount of professional impact MSCA
wields as the professional voice for counsel-
ors in Massachusetts. To put it bluntly, there
is a considerable amount of apathy within our
profession. Apathy breeds lack of involve-
ment which in turn breeds complacency. At
a time when accountability is a key word in
education and RIF has become a grim reality
for many, it seems inconceivable that, many
counselors ignore the opportunity for profes-
sional affiliation and development that MSCA
offers. In a collective sense, MSCA has helped
to improve the job security of every counsel-
or in the state by being a major contributor
to the recently approved “Position Statement
on Guidance and Counseling” from the State
Board of Education. On a national level, the
American School Counselor’s Association

was instrumental in “convincing” the School
Board of Philadelphia not to totally eliminate
counseling from the schools. I often wonder
why doctors join the American Medical As-
sociation or lawyers the American Bar As-
sociation, or, ... why there are professional
organizations at all. The reason is quite sim-
ple. Professionals Need an Organization That
Will Articulate Their Concerns. Whether on
a local level, a state level or a national lev-
el, professional organizations are vital to the
future of our profession. For those who have
been uninvolved to date, I hereby issue you a
challenge. “GET OFF YOUR APATHY” and
become a part of the team. Our membership
goal this year is 2000 MSCA members. With
your involvement, this figure will be a reality.

January 1979

Lead Story- Career & Educational Devel-
opment by Al Williamson, Executive Secre-

tary

Article’s focus on the MA Department of
Education’s Assessment Testing findings of
the quality of education in the area of Career
and Occupational Development. Test catego-
ries: Job Characteristics. Job Requirements,
Career Decision Making, Basic Skills, Atti-
tudes and Values. Comparing different testing
years, findings compared students 13 years
and 17 years old in MA, the Northeast, and
Nationally. Read the summary findings.

Additional articles:

e Career education funding 95-207
passed by Congress for 1979-1983)
e Present and Future role of MSCA
and its Affiliates (p.7): motion
passed for a Coordinator of Affiliate
Associations , mileage reimburse-
ments for trustee travel, and PD

support.

e School College Meeting discussion
results (p.4)

e Summary of meeting of MSCA’s
Advisory Council

e Questionnaire on value/impact of
day/evening college programs and
college rep visits to schools

e Peer Counseling

e Extensive Careers in Fashion Sup-
plement

e Update on Nursing Education

e Call for MSCA Awards

(continued next page)
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The 1970's

(continued from previous page)

e Department of Education announces
Regional Guidance Teams

o Affiliate News: South Central,
Worcester County, West Suburban

e Public Hearings announced on
School Counselor Certification pro-
posal

Sept. 1979 (Incomplete Issue)

During MSCA’s 18" birthday year, MSCA
hosted ASCA LDI.

ASCA past president Louise Forsyth’s key-
note,— The Counselor - A Key (read full pre-
sentation in archived CN)

Highlight statements from 42 years ago that
are still key in 2021!

e We (school counselors) are one
part of the educational system that
strives to educate and help ... and
the strength in counseling lies in
becoming and being perceived as
a vital part of the system... assist
young people to become what they
are capable of being.

e  We are helping people — the help-
ing profession — and when anyone
asks for help, we tend to try and ex-
tend help and try to be “all things
to all people.” Naturally, this is im-
possible, and we appear ineffective.

e In any counseling model, we need
to define what the counseling per-
sonnel will do in any given work
setting based on the staff’s experi-
ences, competencies, or willingness
to develop competencies. We must
write programs for guidance and
counseling.

e We must work to change the role
and image, to become leaders, to
strengthen our professional associ-
ations and voice, and to influence
what happens in educational pro-
grams.

e We must see that our profession
changes roles and programs to meet
the changing needs of students.

e ... guidance programs (need to) be-
come an effective and integral part
of every school’s curricular offer-
ings — not an ancillary service.

e Counselors must write programs
with stated objectives for outcomes
which can be evaluated.

1. Program development must in-
clude needs assessments to assess
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effectiveness

2. Developmental guidance activities
begin with entry to school ....

3. Counseling must be proactive and
focus more on causes and not try to
deal with symptoms and problems
and try to remediate. Too often we
tend just to be reactive.

4. Counseling needs a tangible docu-
ment that administrators and oth-
ers can see and for which there is
accountability.

e Future Trends: Development of
comprehensive guidance programs
implemented from elementary
through  secondary school and
counselor as a consultant.

e  Commendations for Commissioner
Gregory Anrig, the Board of Edu-
cation, Ron A. Kiley who worked
on the Massachusetts Position
Statement on Guidance and Coun-
seling, and the Director of Guidance
Services Dr. Maxine Minkoff, who
keeps open the lines of communica-
tion (between the MA Dept. of Edu-
cation) with MSCA leadership/

Additional articles:

e MASCA governance: Changed role
of VP’s and Long-Range Planning
and Development Committee (made
up of MASCA past presidents)

Dec. 1979: Guidance and Counseling in
Schools: Past, Present and Future

The entire article is published in the CN. Fu-
ture focused, what has MASCA achieved 42
years later?

This 1979 report is an “examination of the
status of guidance and counseling in Ameri-
can schools comes from Part D of the Educa-
tion Amendments of 1976 (PL 94-482). This
summary highlights the major aspects of the
final project report. The future visions for the
guidance and counseling profession begins
on page 16: Systemic Planning, Career Guid-
ance, and Guidance in the Curriculum, Spe-
cial Populations.... ““ As systematic planning,
revised models of career guidance and guid-
ance as curriculum emerge, there are obvious
effects upon the role of school counselors:
Collaboration - Cooperation - Consultation
- Coordination. On pp. 19-21, Professional
Growth is summarized based on unresolved
questions listed under identified categories of
Future Action Planning: Practice of Guidance
and Counseling in Schools, Role of School
Counselors, Professional Practice and Stan-
dards, Career Guidance/Career Education,

Local Leadership in Guidance and Counsel-
ing, Research and Evaluation in Guidance
and Counseling, and Interprofessional Rela-
tionships. The questions and sub issues con-
tinue to be relevant today!

More articles:

e 1979-80 announcement of the merg-
er of Merrimac Valley and North
Shore Guidance Associations to
form Northeast Counselors Associ-
ation. Jack Walsh and Ed Bryant
catalyst in this effort.

e Al Williamson, MSCA Exec. Sec-
retary: Celebrating 18 years of “ca-
pable leadership by counselors who
had a sincere interest in the future of
their profession...have worked for
a common goal—the improvement
and expansion of guidance services
in the Commonwealth. Progress just
doesn’t happen. People make things
happen.”

e Licensure, Credentials, Professional
Standards, and Accreditation - An
Introduction

o Affiliate News: Catholic Schools
Counselors Association, Northeast
Counselors Association, Franklin
Hampshire Guidance Association,
West Suburban Guidance Associa-
tion

e MSCA Financial Report

e Report available: New Directions
in Guidance and Counseling Ser-
vices in Massachusetts” is a prac-
tical guide for guidance counsel-
ors, teachers, and administrators
interested in developing workable,
cost-effective guidance programs in
their schools

e Lillie Davis, chair of MSCA’s Hu-
man Rights Committee announces
the committee will focus on the fol-
lowing areas: counseling the hand-
icapped, the rights of children, ad-
vancing opportunities of women and
girls, counseling minorities, federal
and state legislation regarding hu-
man rights, and commemorative
events in the area of human rights.

e The Everchanging FAF

60

YEARS

Z
) MASCA

Massachusetts School Counselors Association
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MASCA 60" BIRTHDAY TRIBUTES

Honor School Counselors, affiliate and
MASCA leaders, colleagues and/or
counselor educators for only $50. In-
cludes a website posting of a 50 word
tribute and photo.

e Did you have a school coun-
selor, past MASCA leader,
colleague and/or counselor ed-
ucator you admired and who
encouraged you to achieve your
goals and follow your dreams?

e Do you know a school coun-
selor, past MASCA leader,
colleague and/or counselor ed-
ucator that made a positive dif-
ference in their students’ lives?

e Do you want to express
your appreciation to that
special person?

e Submissions welcome from all
counselors, residents, school
systems, MASCA affiliates,
students, past graduates, fami-
lies, administrators, etc.

Here is your chance to pay tribute to
their work.

NOMINATION PROCEDURE

e Write a 50 word or less trib-
ute about the person’s impact
on your life or their students’
lives.

e Complete this Google
Form including the 50 words

< MASCA

Massachusetts School Counselors Association

and attach a photo of the
nominee.

e Pay $50 online or send check
made out to MASCA to PO

Box 351, Hampden, MA
01036.

o A sample of the tribute will be
emailed to the nominator for fi-
nal approval before the Tribute
Certificate is printed and the
tribute is posted on the MAS-
CA website

e Submission deadline is ongo-
ing. All tributes will be posted
on the MASCA website later
this year.

For more information contact
Helen O’Donnell.

MASCA’s Diamond Jubilee - 60" Birthday Celebration News

Our one-year celebration of MASCA’s
Diamond Jubilee continues with virtual
events, local activities, archives hunting
and development, and some spring confer-
ence events. Stay informed with CN arti-
cles. Offers of ides and assistance to hele-
nod@att.net. Ongoing Initiatives include:

MSCA/MASCA’s Proud History Articles
Historical summaries by the decades is in
process. May highlighted MSCA’s found-
ing. June’s focus was the early years of
MSCA in the 1960’s. Sept. and Oct. feature
growth and achievements of the 1970’s.
the series will continue through May 2022.

MASCA Affiliate Cameo - Whether your
affiliate is robust and active, quietly work-
ing, or inactive, please develop a story of
your past history and current status for the
CN. Thank to So. Coast SCA, Berkshire
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County SCA, and Franklin County Coun-
selors Association for your articles. Send
your affiliate cameos to helenod@att.net
for submission to the CN.

MASCA Tributes — (see article above with
Tribute details) This is an opportunity to
tribute a colleague for their support of the
profession, YOU, or for a special reason.
$50 for 50 words and a picture uploaded to
the MASCA website, listing in the CN, and
virtual recognition at a 60™ birthday event.

Developing MSCA/MASCA’s Website Ar-
chive Library: This initiative is in process.
Use the “search” bar if materials are not
readily found. Currently, lists of past pres-
idents and executive secretaries/directors,
Oscar Krichmar’s founding article, Louise
Forsyth’s historical summary 1961-82, and
some 1970’s CN’s. More updates to follow

including MSCA’s Award History prior to
2000/

Searching for MASCA Counselor Note-
books from 60’s to early 1990’s. Dig into
your files. Please notify us if you find any.
We are trying to build a MSCA/MASCA
archive of CN’s. We have none from the
1960°s and only 5 from 1970’s.

Contacting MSCA/MASCA Past Presi-
dents to invite their participation in the
birthday events. We welcome articles or
interviews highlighting their tenure years
and virtual Happy Birthday message.

Virtual and possible face-to-face birthday
event announcements announced this fall..
Share ideas and offers to help the planning
committee. helenod@att.net

COUNSELOR’S NOTEBOOK
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Implementing the MA Model 3.0: A Framework for Comprehensive School Counseling Programs
by Helen C. O’Donnell, Ed.D MASCA MA Model Chair, 3.0 Writing Team Co-Chair, PD Institute Trainer

This ongoing Counselor’s Notebook (CN) series continues to inform school counselors about steps and strategies for implementing the
MA Mode 3.0 and ASCA Model 4.0© for Comprehensive School Counseling Programs. A library of updated MA Model resources and
CN implementation articles can be accessed from the MA Model page of the MASCA website.

Data Driven Professional Development

Often school counselors report that
school professional development agen-
das do not focus on the needs of school
counselors. Here are some suggests to
advocate for strategically developed
school counseling PD opportunities.

1. Several MA Model articles have
encourage end-year or Sept. com-
pletion of a Self-Study Audit, the
last document in the MA Model
3.0. I often suggest each counselor
reflect on their competencies and
individually complete the audit.
When possible, compile depart-
ment results. What categories are
strong? Which categor need to be
strengthened? This is the data that
can drive your PD programming.
Do you need to review vision, mis-
sion and belief statements? Is your
multi-tiered curriculum written?
Is programming vertically aligned
and horizontally across grade lev-
els delivered to ALL students.

* Search the chart of past MA
Model CN articles for ideas
and suggestion on identified PD
topics.

* Request information on record-
ed MA Model training sessions
that can be viewed by your staff.

Consider registering for MA
Model Institutes for $450.
They are offered for 45 PDP’s
or 3 graduate credits from
Fitchburg State University for
an additional $295. The guided
instruction and support can be
focused on your department’s
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4.

needs. Choose from MA Mod-
el Introductory Institute, MA
Model 2: Next Steps, or Coun-
selors in K-12 classrooms.

Review department member Ed.
Evaluation Personal and Profes-
sional SMART goals. Work to
identify PD resources to assist
school counselors to achieve their
goals. Note: Some departments
have department professional goals
to allow collaborative PD direct-
ed toward achieving the SMART
goal.

MASCA has quality archived
Zoom PD trainings delivered by
colleagues in the field on very di-
verse topics. MASCA members
can access these recorded trainings
and instructional materials. Link to
current and recorded PD. https://
masca.wildapricot.org/Electron-
ic-PD

DESE free training opportu-
nities: CCR/MyCAP and Data

Training.

Lisa Harney, MASCA’s School
Counseling Liaison, lisa.m.har-
ney2(@state.ma.us has sent updates

Aligned with state’s definition
of college, career, and civic
readiness there has been an Ini-
tiative language changes from
CCA to CCR (college and ca-
reer readiness). Therefore, HS
and MS training is now called
CCR/MyCAP training

The CCR/MyCAP document
in the MA Model 3.0 appen-

dix and available on the DESE
website is now referred to as a
Scope and Sequence document.

The new Middle School My-
CAP Scope and Sequence can
be accessed here. We are offer-
ing a three workshop PD Series
for high schools and have added
separate three workshop series
for middle schools.

We held an introduction to
MyCAP for principals in Au-
gust. The link to the cloud re-
cording and the ppt presenta-
tions from Barnstable Middle
School and Boston Public
Schools:https://us02web.
zoom.us/rec/share/D_1lh-
gri9BExXZQ VIp3jhth1 MsNS-
6VKkXgHHN2jISKKkUTSX-
mQiFfOWuHKEnFqOk11-.
l1sV7XO0O1VeQTsL -

nEj Passcode: .(@zj&k8$

Barnstable Middle School pre-
sentation click here

Boston Public School Presenta-
tion click here

Advocate for your professional de-
velopment needs. Use your data and
specifically designed school counsel-
ing trainings to strategically provide
relevant and data-identified personal
and program PD.
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Massachusetts School Counselors Association

The mission of MASCA is to promote excellence in the school
counseling profession by advocating for, connecting,
supporting, and empowering school counselors

in the Commonwealth of Massachusetts
through leadership, collaboration, and
professional development.

Visit us on the web at www.MASCA.org
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