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As you read this, we are almost a quar-
ter of the way through the 2022-23 
school year. Halloween is behind us, 
we are approaching Thanksgiving, and 
we know the cold weather is on its way. 
It’s also the time of year when many of 
us are starting to question whether we 
are going to be able to reach all of the 
goals we set for ourselves back at the 
start of the school year. 

There are many great things about this 
month. November is National Career 
Development month. Those of you 
who know me may be aware that career 
development is probably my favorite 
aspect of school counseling. For me, I 
find great joy in helping young people 
explore their strengths, their interests, 
their values and their learning styles, 
and watching them make connections 
between those areas and future career 
opportunities.  At my core, I truly be-
lieve that every student deserves the 
support and attention necessary to make 
a plan for their future, and to develop 
the skills to investigate and make choic-
es about career opportunities through-
out their life. My passion for this piece 
of school counseling is probably why 
there is nothing more rewarding to me 
than running into former students and 
hearing about their careers. 

Making Connections
By Jennifer McGuire 

Of course, more people probably as-
sociate November with being thank-
ful than with career development. As 
I stopped to think about what I wanted 
to share in the Counselors Notebook 
this month, I tried to think about what 
I am thankful for this year specifically, 
in relation to the work that I do. While 
many thoughts crossed my mind, a 
theme that tied them all together was 
connections–our connections to oth-
ers, the connections we help our stu-
dents to make, the connections that tie 
earlier parts of our lives or careers to 
the present. This year, I am thankful 
for connections. I am thankful for the 
opportunities to meet in person and to 
reconnect with professional colleagues 
that I have not seen in person for some 
time.

We are all connected to each other 
through our involvement in school 
counseling, whether we are practicing 
school counselors, counselor educa-
tors, retired school counselors, or grad-
uate students. We also make connec-
tions through our work experiences, 
our social and family lives, our hob-
bies, and even our travels. Many of my 
friends like to tease me about what they 
call the “six degrees of Jen McGuire,” 
because it always seems no matter 
where we find ourselves, I am running 
into someone I know from some often 
obscure aspect of my life. Connecting 
with others is a value I treasure.

After two years of limited gatherings, 
I had the opportunity last month to be 
involved in the organization of two 
college fairs. For many students in-
cluding seniors, attending a college fair 
this fall was their first opportunity to 
do so because of the pandemic. Watch-
ing students navigate a gymnasium of 
college and military representatives re-
minded me of the importance of person 
to person connection. Over the course 
of my school counseling career, I have 
seen over and over again how the op-
portunities for students to interact with 
college, military, and industry recruit-
ers have made a difference for students 
following through with their plans for 
after graduation. 

I am constantly reminded that you nev-
er know when people who crossed your 
path will come crossing back again, 
whether it’s a former student who is re-
cruiting at a college fair or an old pro-
fessional acquaintance who becomes a 
colleague 20 years later. It is incredible 
to see that no matter where your life 
takes you, these connections weave the 
different parts of your life together. For 
this, I am very thankful. 

Jennifer McGuire, MASCA Board Chair 
with former student Timothy R. Andrews, 
TSgt, United States Air Force and Upper 

Cape Tech Class of 2008, at the New 
Bedford High School college fair  

October 2022
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School Counselor, Gardner High School
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MASCA Values Diversity 
By Bob Bardwell, MASCA Executive Director

MASCA deeply values its diverse 
membership and is fully committed 
to creating an organization where 
each individual is welcomed, includ-
ed, respected and empowered.

No person will be excluded from 
MASCA on the basis of race, color, 
religion (creed), gender, gender 
expression, age, national origin 
(ancestry), disability, marital status, 
sexual orientation, political affiliation 
or military status, or for any other 
discriminatory reason. These activ-
ities include, but are not limited to, 
appointment of its Governing Board, 
hiring or firing of staff, selection of 
volunteers and vendors, and the 
providing of services.

These 89 words are very powerful and 
critical to the ongoing inclusion, diver-
sity, equity and access (IDEA) work that 
MASCA has begun.  Those 89 words 
comprise our non-discrimination state-
ment that was unanimously approved by 
the Board at our October 12 meeting.

Why is a non-discrimination statement 
critical to MASCA, especially now?  It is 
important because it makes a statement 
in itself.  It informs everyone exactly 
where we stand on these principles and 
that MASCA is a warm, welcoming and 
respectful organization that values all 
of its members and those in the school 
counseling community.

One might think that this kind of state-
ment is unnecessary in an organization 
of school counselors in Massachusetts.  
Well, regardless of the political climate 
here in the Commonwealth, we cannot 
take anything for granted and more im-
portantly we need to be loud, proud and 
public about our beliefs and values.  Hav-
ing a non-discrimination statement is not 
only best practices among business and 
like-minded organizations, but we also 
want to let our members, potential mem-
bers, colleagues and stakeholders know 
emphatically our stance on such themes.  
Now, there should be no question about 
MASCA’s beliefs about discrimination.

The journey to approving this statement 
took a bit longer than I would have liked 
but, in the end, we have come to this 

Counselor of Color Affinity Group – 
MASCA held an informational meeting 
of School Counselors of Color who are 
looking for a safe space to connect with 
others who identify similarly on October 
27.  The purpose of the meeting was to 
hear about members’ needs and desires 
for this type of group and how an Affin-
ity Group can support counselors of col-
or.  An Affinity Group is a group formed 
around a shared interest or common 
goal, to which individuals formally or 
informally belong.  Therefore, a Coun-
selors of Color Affinity Group would be 
limited to only members who identify as 
a counselor of color.  Thus, this will run 
differently than our already established 
eight special interest groups (SIGs).

If you are interested in participating in 
this group or you were unable to attend 
the October 27 informational meeting, 
please complete this brief survey in or-
der to be included in future conversa-
tions regarding our CoC Affinity Group.

Professional Development – The MAS-
CA Professional Development (PD) and 
IDEA Committees are working together 
to plan an early 2023 PD opportunity 
focused on the IDEA work.  Stay tuned 
for exact details of this exciting PD ex-
perience.

Equity Audit – As you may recall, 
MASCA embarked on an Equity Audit 
last year and we continue to look at our 
policies, activities, publications and ven-
dors with whom we work to ensure that 
they meet our values, expectations and 
high standards when it comes to IDEA 
related topics.  This is an ongoing pro-
cess but we will continue to incorporate 
what we have learned from this process 
into our work.

If any of these topics are of interest, I 
encourage you to contact me and share 
your thoughts, concerns or wonderings.  
I promise to keep the readers of this col-
umn and other interested folks updated 
as we continue to learn more about IDEA 
and how it relates to school counseling 
and to ensure that MASCA remains a 
warm, welcoming and respectful organi-
zation that values all of its members and 
those in the school counseling commu-
nity.

Robert Bardwell 
Executive Director, MASCA

place in a thoughtful, sensible and effec-
tive way.  You will now see this state-
ment on each web page, in our publica-
tions and many documents.  We want to 
make this known to our members, col-
leagues and all who we work with just 
how important these 89 words are to us 
and that they keep us focused on all of 
our work as we move forward.  Many 
thanks to the Governing Board and the 
Inclusion, Diversity, Equity, and Access 
(IDEA) Committee for their assistance 
in having this new statement approved.

In case you are wondering, the non-dis-
crimination statement is only one of the 
many initiatives that MASCA is current-
ly working on in regard to IDEA topics.  
Others include the following:

Book Club – The spring 2023 Book 
Club has selected Cheryl Holcomb Mc-
Coy’s book School Counseling to Close 
Opportunity Gaps: A Social Justice and 
Antiracist Framework for Success.   In 
addition to offering this opportunity to 
all members, it will be a required read 
for the MASCA Governing Board and 
thus those members will also be joining 
in for meetings on March 15 and May 
17.  The Board continues to want to 
learn more about IDEA and how we can 
make MASCA even more welcoming, 
respectful and inclusive.  There is no 
better way then spending time with our 
members in this type of activity.

https://docs.google.com/forms/d/e/1FAIpQLScUdrnxv0_JebcOoCaPkXoBO9WPF1U8Hf1jYk7_WScvgmiowA/viewform
mailto:executivedirector@masca.org
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Welcome to our Newest Members

Joining MASCA since October 28, 2022 are:

Shari Anctil
Stephanie Andrade
Deirdre Atchison
Keely Benoit
Megan Blazauskas
Felicitie Boisvert
Christina Borges
Jessica Bragan
Mali Brodt
Brittany Cann
Liraniz Colon
Brynn Cooper
Greg Coppolino
John Danahey
Keisha Dennis
Connor Dubzinski
Maria Eaton
Connor Edwards
Rachel Erikson
Jordi Fanion
Catherine Fauth
Alcindo Fontes
Ashley Furze-White
Kelsey Gilbert

If you know any of these new members, please extend a warm welcome and greeting. 

We are happy you have joined us!

Kayla Giuggio
Paul Goulet
William Harrington
Mary Jane Hercule
Meaghan Jianaces
Tyson Jones
Kathryn Kearney
Meg Kennedy
Christine Kett
Amanda Koohy
Michael Lancaster
Patrick Lavoie
Lauren LeMay
Sarah Lemmler
Julia Low-Chappell
Rose Maloney
Amanda Marshall
Tia Mayers
Deasiah McMillian
Anna Miranda
Dominic Moriarty
KT Mosca
yara nassif
Gillian Nolan

Charity O'Connor
Brooke Odunlami
Laura O'Reilly
Joseph Parisi
Evelyn Pedroza
Tiffany Pereira
Christopher Peterson
Julia Robinson
Marcia Rosbury-Henne
Amber Rowland
Abigail Ruble
Lynnette Russell
Symone Seidewand
Carolyn Simpson
Claudia Smith
Mardochee Sylvestre
Nicholas Tavares
kayla tonucci
Aisha Valdez
Jaime Westaway
Taylor White
Midge Williams
Meaghan Wilson
Colin Winslow

Registration is Now LIVE!   Go to  
https://ncyionline.org/conferences/mascac/

https://ncyionline.org/conferences/mascac/
https://ncyionline.org/conferences/mascac/
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It's MASCA Awards Season - Nominate an Inspring Leader Today!
By Julia Cahill-O'Shea and Dina Sibilia, MASCA Professional Recognition Committee

Each year, MASCA recogniz-
es counselors, administrators, 
graduate students, and counselor 
educators for making a differ-
ence for our students, every day. 
We need your help to do it.

The Professional Recognition 
Committee will be accepting 
nominations for several dif-
ferent awards from November 
1 through December 1, 2022. 
Nominating is simple. All you 
need to do is provide your con-
tact info, your nominee’s contact 
info, and a short statement as to 
why your nominee is deserving 
of the award. That’s it! And yes, 
you may self-nominate.

You can read short descriptions 
of each of the awards on the 
MASCA website, which include 

School Counselor of the Year, 
Administrator of the Year, Ris-
ing Star, Counselor Educator of 
the Year, the Leadership Award, 
two Graduate Student Awards, 
and the MASCA Special Award.

CLICK HERE FOR THE  
NOMINATION FORM

 
In early December, all nominees 
will be notified of their nomi-
nation. School Counselor of the 
Year applicants will be asked for 
some additional materials (letters 
of recommendation and an essay) 
and other nominees will be asked 
to accept their nomination and 
given the opportunity to provide 
us with optional additional con-
text.

Why do we offer these awards?

Year after year, our winners 
represent the very best of what 
School Counseling in the Com-
monwealth looks like. From in-
novative programs to robust ad-
vocacy, all our nominees provide 
a glimpse into what is possible. 
Not only are they an inspiration 
to others, they are also wonder-
ful examples to those outside our 
profession who may not under-
stand what counselors or coun-
selor educators do, or how to 
best support those that they su-
pervise.

Share those awesome colleagues, 
professors, and supervisors with 
us. We want to recognize them 
and share their stories!

Join the Professional Recognition Committee!
We are looking to expand the membership of our committee and we want you to join us!

Members of the professional recognition committee fill one of two roles. 

Awards Selection: These members review all applications and take part in the selection process for each award. 
They are also asked to provide feedback on the application/nomination process. The commitment is minimal and 

predominantly limited to the December/January timespan. We are particularly interested in diversifying our selec-
tion team with regard to race and gender, but also geographic location and level (including graduate students).

Policies and Procedures: These members take on the drafting of policies and procedures for awards, including 
the application process as well as the selection criteria. In the coming year, our hope is to draft robust guidelines 
for the committee moving forward. Again, we are particularly interested in diversifying our selection team with 

regard to race and gender, but also geographic location and level (including graduate students).

This is a low-commitment way to be more involved in MASCA and we would love to have you.

If you are interested in joining, or learning more, please contact our Professional Recognition Committee  
Co-Chairs, Dina Sibilia at sibilia@wsps.org or Julie Cahill-O’Shea at j.cahill-oshea@hwschools.net.

https://forms.gle/H75zaCAyumnYhBNWA
https://forms.gle/H75zaCAyumnYhBNWA
mailto:sibilia@wsps.org
mailto:j.cahill-oshea@hwschools.net
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Character Education and Collaboration 
By Dana Catarius

Schools everywhere are continuing to 
feel the impact of the Covid19 pandem-
ic. Some students are just now entering 
a consistent educational environment, 
staff are exhausted and faced with an 
increasingly challenging environment 
and parents are dealing with increased 
demands at work and home. 

  Now, more than ever, the time is right 
to fully embed character education into 
schools. To create a flourishing school 
community, the language of character 
needs to be embedded across the en-
tire school; students, staff, curriculum 
and in family connections . By doing 
so, students will begin to use character 
to self-identify both their strengths and 
the areas they need to develop. Many 
schools which have taken the whole-
school approach to character education 
report improved attendance, academic 
performance, and an increased sense of 
belonging and community.

  At the elementary level our students 
are exposed to many new situations, 
problems, and learning experiences for 
the very first time.  It may be that they 
find themselves dealing with someone 
who was not kind to them, not know-
ing how to advocate for themselves in 
a tricky situation or even how to be a 
member of a classroom or school com-
munity. A whole school approach to 
character education can help students 
to have common language, skills, and 
a sense of belonging and responsibility 
in their school.

  Character education can be broadly 
described as an approach to develop-
ing a set of values, attitudes, skills and 
behaviors that are thought to support 
young people’s development and con-
tribute to their success in school and 
in adult life. These qualities include 
respect, leadership, motivation, resil-
ience, self-control, self-confidence, so-
cial and emotional skills, and commu-
nication skills (Education Endowment 
Foundation, 2016).

  As schools begin to navigate the post 
pandemic “new normal” embedding 
character education on a whole school 

level should be a priority and will pro-
vide students with a sense of belonging 
and confidence in themselves and with 
their peers.

  Schools which have truly embedded 
character education and that are mak-
ing the language of character explicit is 
a game-changer. When schools really 
take on a well planned character educa-
tion program and common language is 
used across the whole school it shows 
as a profound strength.  

  In developing a solid foundation for 
my school’s character education pro-
gram , I have worked collaboratively 
with my Principal. Our program has 
evolved over the past 10 years.  We be-
gan with our school Code of Character. 
It was developed together by our Char-
acter Education Council, made up of 
myself, our principal, teachers, and a 
parent representative.  We chose to use 
our school name, Fales, and we added 
CARES.  We added character traits to 

                          

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

Fales CARES! is our Code of Character. 
Each letter in the word CARES is an  

important expectation of our school community.   
Every member of our school community is expected to support 

the FALES CODE OF CHARACTER each and every day because… 
 Fales CARES! 

CT WITH KINDNESS 

OOPERATION 

 

ESPECT AND     ESPONSIBILITY 

MPATHY 

ELF-CONTROL 

FALES CODE OF CHARACTER 
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November 2022 
Awareness Dates

Adoption Awareness Month

College Application Month

Military Family Appreciation Month

National Career Development Month

National Family Caregivers Month

National Homeless Youth Awareness 
Month

National Runaway Prevention Month

National Scholarship Month

Native American Heritage Month

Picture Book Month

12-20 National Hunger and Homeless-
ness  Awareness Week

13 World Kindness Day

13-19 Transgender Awareness Week

14-18 American Education Week

14-20 National Apprenticeship Week

16 International Day for Tolerance

17 Children’s Grief Awareness Day

17 Great American Smokeout

17 National Parental Involvement Day

19 Family Volunteer Day

19 International Survivors of Suicide  
Loss Day

19 National Adoption Day

20 Transgender Day of Remembrance

25 Native American Heritage Day

25 Random Acts of Kindness Friday

each letter of CARES that we wanted 
our students and community to devel-
op and own. Our code included:  Co-
operation, Act with kindness, Respect 
& Responsibility, Empathy and Self 
Control.

  Our program includes monthly grade 
level meetings led by our school prin-
cipal and myself. Each month we fo-
cus on one of the character traits. Our 
lessons include an overview and defi-
nition of the character trait, sharing of 
a related children’s book and/or video, 
pair shares, role plays and whole group 
conversations. The goals of our lessons 
are shared with teachers, families and 
revisited on morning announcements. 

  Further, we as a school community 
have embraced each character trait and 
incorporated them into school wide 
initiatives including: food pantry col-
lections, book of the month, a move 
into a brand new school building mid 
year,  a composting initiative and Tier 
1 & 2 student services.

  The common use of Fales CARES 
and each of its traits has helped us to 
establish a solid foundation in creating 
a community environment with char-
acter being in the forefront.

Character Education
(continued from previous page)

Dana Catarius
MASCA Governing Board Member and 

School Counselor, Ann Fales Elementary 
School, Westborough

RETIREE SIG  
The Retiree SIG will have its 
next meeting of the year on 

Thursday, November 3  
from 3:30-4:30.   

You must pre-register here.

The agenda for this meeting 
includes:

Legislative Updates: We will 
welcome back Marie Ardito, 
Information Coordinator for 
MA Retirees United.  She will 
discuss important updates 
about legislation including 
the status of HR 82 (H.R.82 - 
117th Congress (2021-2022): 
Social Security Fairness Act of 
2021) that seeks to eliminate 
GPO (Government Pension 
Offset) and WEP (Windfall 
Elimination Provision). GPO 
and WEP severely reduce the 
Social Security benefits of re-
tired public school and other 
public employees in Massa-
chusetts. 

As a follow up to the Oct. SIG 
meeting about travel blog-
ging, please bring photos and 
stories to share about an ad-
venture that you have had.

 

And finally, a special plea!  
We are looking to find some-
one experienced with gene-
alogy research who would 
be willing to share their skills 
with the group later this 
school year- if you have a rec-
ommendation, please email 
Helen or Anne or tell us live 
on November 3.

https://us02web.zoom.us/meeting/register/tZUlcumrrTwtHtas0m2Dc7A4WEZ0Cl2IkGDM
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In my graduate program for school 
counseling at Assumption Uni-
versity, I have taken an interest in 
positive psychology and education 
practices. I completed a curricu-
lum and lesson plan on grit and 
resilience for high school students, 
a program proposal for mindful-
ness-based stress reduction and its 
benefits in schools, and a workshop 
on mindfulness for school staff. 
As school counselors we can inte-
grate positive education practices 
and propose new programs for our 
counseling departments.  

Positive education is an approach 
to education that draws on pos-
itive psychology’s emphasis on 
individual strengths and intrinsic 
motivation. It uses research-based 
strategies to focus on the wellbe-
ing of students. Positive education 
focuses on teaching skills such as 
mindfulness, character strengths, 
resilience, growth mindset, grati-
tude, and grit. 

Positive education is the combina-
tion of traditional educational prin-
ciples with the study of happiness 
and wellbeing using Martin Selig-
man’s PERMA model and the Val-
ues in Action (VIA) classification. 

The PERMA Framework encom-
passes five main elements that 
Seligman premised as critical for 
long-term wellbeing:

1. Positive Emotions: Feel-
ing positive emotions such 
as joy, gratitude, interest, 
and hope.

2. Engagement: Being fully 
absorbed in activities that 
use your skills but still 
challenge you.

Positive Education 
By Christine Weissman, Graduate Liaiason, MASCA

3. Relationships: Having 
positive relationships.

4. Meaning: Belonging to 
and serving something 
you believe is bigger than 
yourself.

5. Accomplishment: Pur-
suing success, winning 
achievement, and mastery.

In Seligman’s model, no one ele-
ment defines wellbeing, but each 
contributes to it. Using this model as 
our framework, we can understand 
flourishing as the state that we cre-
ate when we examine each aspect of 
the PERMA model. Flourishing is 
not a trait or a characteristic, and it 
is not fixed, it is a process.

As school counselors, what if we 
changed our mindset from “what 
is going wrong with students,” to 
“what is going right?” We are in a 
position to emphasize strengths pro-
motion over problem reduction. We 
can focus on student strengths and 
competencies rather than focusing 
on weaknesses and problem areas. 

One way we can do this is by weav-
ing positive education into our ap-
proaches and interventions.

One approach is with character edu-
cation. Positive education programs 
define positive character using the 
core character strengths that are 
presented in Seligman’s VIA clas-
sifications. The questionnaire nar-
rows down an individual’s top five 
character strengths. In helping stu-
dents identify their strengths, school 
counselors can help students to ef-
fectively engage those strengths. 
Each student has a unique profile 
of strengths, with some being more 
developed than others. Helping stu-
dent to validate and nurture their 
strengths can help to boost confi-
dence, increase happiness, accom-
plish goals, reduce stress, build 
meaning and purpose, and strength-
en relationships. I encourage you 
to take the questionnaire yourself 
to discover your top five character 
strengths at VIA Institute on Char-
acter.

Another approach is with mindful-
ness education. Mindfulness has a 
positive impact on academic perfor-
mance by helping students in many 
areas including improving attention 
and focus, emotional regulation, 
empathy and perspective taking, 
social skills, and stress and anxiety. 
Many schools have already begun 
to implement mindfulness stress-
based reduction programs (MBSR) 
and social emotional learning cur-
riculums into their programs includ-
ing Resilient Kids, Second Step, 
The Character Effect, Bounce Back, 
Roots of Empathy, Mindful Mo-
ment, and Inner Explorer. 

(continued next page )

Christine Weissman

https://www.viacharacter.org/
https://www.viacharacter.org/
https://inspiringmindsri.org/our-programs/resilientkids/
https://www.secondstep.org/
https://thecharactereffect.org/
https://traumaawareschools.org/index.php/learn-more-bounce-back/
https://us.rootsofempathy.org/
https://momentprogram.com/
https://momentprogram.com/
https://innerexplorer.org/
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If your district can’t fund a pro-
gram, there are ways to integrate 
positive education strategies on 
your own. You could help students 
by adopting daily or weekly rit-
uals such as the Rose, Bud Thorn 
activity, What Went Well activity, 
Gratitude practices, and Growth 
Mindset activities. You could pro-
mote positive education themes 
and practices on bulletin boards, 
newsletters, clubs, groups, school 
events and activities, and for pro-
fessional development ideas. There 
is an abundance of resources to be 
found online. Some of my favor-
ite websites are The Greater Good 
Science Center, The Flourishing 
Center, Action for Happiness, The 
Positive Psychology Center, Mind-
ful, Character Lab, and the Inter-
national Positive Psychology As-
sociation. One thing that resonated 
with me in my research on positive 
education, is that it that has been 
found to be most effective when it 
permeates the whole school.

I do believe that wellbeing can be 
taught at school, and I hope that 
my article has inspired you to dig 
deeper into the concepts of flour-
ishing and wellbeing. Just think of 
positive education as another tool 
in your counselor’s toolbox! 

References:

Celebrating Strengths: Building 
Strengths-Based Schools, Fox

The Palgrave Handbook of Posi-
tive Education, Kern & Wehmeyer

Flourish, Martin Seligman

Positive Education
(continued from previous page)

https://greatergood.berkeley.edu/
https://greatergood.berkeley.edu/
https://theflourishingcenter.com/
https://theflourishingcenter.com/
https://actionforhappiness.org/
https://ppc.sas.upenn.edu/
https://ppc.sas.upenn.edu/
https://www.mindful.org/
https://www.mindful.org/
https://characterlab.org/
https://www.ippanetwork.org/
https://www.ippanetwork.org/
https://www.ippanetwork.org/
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The mission of MASCA is to promote excellence in the school  counseling profession by advocating for, 
connecting, supporting, and empowering school counselors in the Commonwealth of Massachusetts  

through leadership, collaboration, and professional development.
 

Visit us on the web at www.MASCA.org

 
MASCA deeply values its diverse membership and is fully committed to creating an organization where each individual is  

welcomed, included, respected and empowered.  No person will be excluded from MASCA on the basis of race, color, religion 
(creed), gender, gender expression, age, national origin (ancestry), disability, marital status, sexual orientation, political affiliation  

or military status, or for any other discriminatory reason. These activities include, but are not limited to, appointment of its  
Governing Board, hiring or firing of staff, selection of volunteers and vendors, and the providing of services.

MA Model Committee - Conversation and Communication 
By Cynthia Esielionis and Dave Elsner 

Over the years, the MA Model Com-
mittee has supported a wide variety of 
programs, professional development, 
and outreach encouraging conversa-
tions about the Model and the con-
nections those conversations create.   
Whenever and wherever there are dis-
cussions between professionals involv-
ing the exchange of ideas about best 
practice, we are engaged in being an 
effective learning community.  These 
conversations can occur in many ways 
and in many places, but the most criti-
cal point is that they happen.

One group with which the Model 
Committee has interacted are Coun-
selor Educators.  Of course, we have 
all benefited from these programs and 
professors which provide the curric-
ulum, advice, and experiences which 
launch our careers.  School counsel-
ors, including some on the Committee, 
have been, and are, instructors at the 
graduate level.   Counselor Educator 
monthly meetings have been times for 

outreach, presentations, and dialogue 
about the Model.  Evidence of the in-
fluence of this ongoing professional 
conversation includes programs having 
capstone projects related to the Mod-
el, integrating a MARC as part of the 
practicum experience, and graduate 
students’ presentations at MASCA con-
ferences routinely representing Model 
based projects and initiatives.  Natural-
ly, Counselor Educators are partners in 
discussion about the Model and estab-
lishing the standards and practices of 
school counseling.

The Committee is dedicated to continu-
ing and expanding the opportunities for 
Model communication.  This dialogue 
can be promoted through collabora-
tion with other MASCA Committees 
working on topics such as professional 
development, research on professional 
practice, and advocacy for the profes-
sion.  DESE has a number of initiatives 
which directly relate to Model goals 
and practices and which have been, and 

will continue to be, significant sources 
of perspective and cooperation.  Im-
portantly, communication also means 
listening to feedback and suggestions 
based on experiences working with the 
Model.  This can happen during Special 
Interest Groups, affiliate meetings, and 
with school counselors who have en-
gaged with the Model through Institute 
training, creating MARC documents, 
or participating in Race to the Top pro-
grams (to name a few).  Finally, surveys 
(short ones!) can be another instrument 
to “hear” from one another and learn 
about the benefits and challenges of the 
Model.  

The Committee will be exploring these 
opportunities and others in our ongoing 
effort to communicate as effectively 
as possible about the Model.   As we 
closed in last month’s article, if you are 
interested in being active in the MA 
Model conversation, please contact:
Cynthia (cesielionis@asrsd.org)  or 
Dave (delsner@medwayschools.org).

https://masca.wildapricot.org/
mailto:cesielionis@asrsd.org
mailto:delsner@medwayschools.org

