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President’s Message: Welcome Back!
By MEGAN KRELL, Ph.D., MASCA President

W

elcome back to school year
2017-2018! I hope you have
had a wonderful back to school season. I am thrilled to serve as your
MASCA President for this school
year. MASCA is in for an exciting
year as we begin working on several initiatives including supporting
emerging leaders, increased advocacy efforts, and continuing essential professional development opportunities across the state.
The MASCA Governing Board
met in August for our annual Leadership Development Institute (LDI).
This is an opportunity for the leadership to conduct organization
business, establish our vision for
the year, and get to know new additions. We are thrilled to welcome
advocacy chair, Bill Stiles, and secretary, Hayley Landry, to our team.
In addition, the Governing Board
welcomes your input and we en-

courage you to become an active
member of our state association. If
you are interested in becoming involved and contributing your talents, please reach out to president@
masca.org. Thank you to those who
are already serving in these very important leadership roles!
One of the goals this year is to
evaluate the needs of both members
and affiliates to ensure we are offering appropriate supports and resources. Therefore, we will be send-

ing out a needs assessment in the
near future. Please take a few minutes to provide us with feedback!
You can look forward to another
great year of professional development! The MASCA 2018 conference is headed back to Cape Cod on
April 30th-May 1st at the Resort and
Conference Center at Hyannis. Our
theme is Building Bridges: Leading
the Way to Student Success! We welcome Julia Cook as our keynote and
Amie Dean as our pre-conference
speaker. Registration, hotel rooms,
and the call for proposals are up and
running, so make your plans today.
Please find more information about
our conference at: http://www.ncyi.
org/203. Learn about other professional development opportunities
on page 2.
Enjoy this issue of the Counselor’s Notebook and have a wonderful
school year!

ASCA Conference Musings

By DONNA M. BROWN, MASCA Executive Director

T

here is nothing like the energy generated by attendance at
a well-planned, professional conference. Such was ASCA’s 2017
conference held in Denver. From
the opening keynote by astronaut
Mark Kelly to the final presentation
by Dr. Calvin Mackie, there was
much to learn and consider. Workshops were available on many top-

ics. Attendees could follow strands
(Mental Health, College and Career Readiness, School Counseling
Programs, Elementary Counseling,
among others), or, they could pick
and choose from any of the offerings. I chose to mix and match from
the many choices available.
One of the best workshops I attended was entitled, “Fun & CrePrinted on recycled paper

ativity in Elementary School Counseling.” This three hour, hands-on
workshop presented creative approaches to a variety of elementary
situations. Most of these suggested
activities could be duplicated for
little or no money in most counselors’ schools. For example, “Prioritizing” was taught by using rocks of
(continued on pg. 3)
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2018 MASCA Annual Conference

e are pleased to announce
that the 2018 MASCA Annual Conference will be held on
Monday, April 30 (Pre-Conference) and Tuesday, May 1 (Full
Conference), at the Resort and
Conference Center in Hyannis.

Our Keynote speaker on Tuesday,
Julia Cook, will present Reboundaries and Resilience: Enhancing Skills that Foster Boundary
Recognition,
Determination,
and GRIT! Our Pre-Conference
speaker, Ami Dean, will present

on Behavior Interventions that
Work on Monday afternoon. For
full conference details including registration info, applications
to present, and exhibit information, please check out the MASCA website at www.masca.org.

MASCA Offers Two Exciting Professional Development Opportunities for Fall 2017

M

ASCA is excited to offer two
upcoming professional development opportunities:
Signs of Suicide – Suicide Prevention Programming
Have you and your colleagues
seen an increase in mental health
concerns of your students? Has the
Netflix show “13 Reasons Why”
raised lots of opportunities for discussion and evaluation of current
practices? Due to this important
topic, MASCA is partnering with
Screening for Mental Health to
offer Suicide Prevention Programming for middle schools and high
schools in Massachusetts. If you are
2

thinking about implementing an evidence-based prevention program in
your school, need a refresher training, would like to find out about the
Transition year program for high
school seniors, and/or would like
access to the new online portal for
SOS training materials, we hope
you will take advantage of this professional development opportunity.
Workshops will be held in Western
and Eastern MA in the fall. Registration is free (no PDPs) for MASCA members and teams from MA
schools are welcome. There is also
an option ($25 fee) for 10 PDPs if
you complete the training and make

a plan for program implementation.
Please check out the MASCA website (www.masca.org) for dates,
locations, and registration information.
Helping Your Students Reach
Higher by Digging Deeper with
Data – Data Usage Credential
Based on this program’s success
in 2016/2017, we are pleased to offer this excellent PD program again
for 2017/2018. Are you looking for
a way to improve your professional
practice and to improve outcomes
for your students at the same time?
Do you want to learn how to iden(continued on pg. 4)

COUNSELOR’S NOTEBOOK

MASCA

2017 - 2018 BOARD MEMBERS
EXECUTIVE DIRECTOR
DONNA M. BROWN
P.O. Box 366, 779 Center Street
Bryantville, MA 02327
Tel. 781-293-2835
E-mail: executivedirector@masca.org
PRESIDENT
MEGAN KRELL, Ph.D
Assistant Professor,
Fitchburg State University
E-mail: mkrell@fitchburgstate.edu
PRESIDENT-ELECT
JENNIFER MCGUIRE
E-mail: jmcguire@uppercapetech.org
PAST PRESIDENT
RUTH CARRIGAN
E-mail: rwcarrigan@comcast.net
JOHN S. STEERE
E-mail: steerej@wellesleyps.org
IRIS GODES
E-mail: igodes@dean.edu
AMY L. COOK, Ph.D.
E-mail: amy.cook@umb.edu
SANDRA COLLINS, MSW, LCSW
E-mail: collinss@sps.springfield.ma.us
HELEN O’DONNELL, Ed.D.
E-mail: helenod@att.net
BARBARA MEYER
E-mail: b_meyer@stoughtonschools.org
LINDA DUAME
E-mail: lduame@comcast.net
TREASURER
ASHLEY CARON
E-mail: ashcicero@hotmail.com
MEMBERSHIP COORDINATOR
KATHERINE GETCHELL
E-mail: membership@masca.org
WEBMASTER/
TECHNOLOGY COORDINATOR
JEAN ATWATER-WILLIAMS
E-mail: webmaster@masca.org
COUNSELOR’S NOTEBOOK EDITOR
AMY WHEELER-SUTTON
E-mail: cn@masca.org

SEPTEMBER 2017

CONFERENCE (cont'd from page 1)
different sizes. The rocks represented obligations and wants. Students
separated the rocks into categories—chores, homework, practices,
video time, hanging with friends,
etc., and chose rocks of different
sizes to show how important each
really was. They then began to fill
a jar with the rocks starting with
the largest ones to see if everything
could fit using their initial criteria.
If they did not fit, students were to
reevaluate their priorities and try
again.
Teaching service, self-esteem,
responsibility, pride and a sense of
belonging were the end goals of
gardening. Whether students were
engaged in creating an actual garden plot outside the school building
or whether the garden was made
up of individual small pots in the
classroom, the goals are the same.
During these exercises, note taking,
leadership, and understanding nutrition were also presented.
Balloons were used as stress balls,
for anger control, and even mindfulness. To make very simple stress
balls, small round balloons were
partially filled with sand and tied
off. For anger control, the counselor
asked the student to begin blowing
up a balloon. As it was being inflated, the counselor would ask, “Is
this how mad you are?” When the
child answered, “Yes,” the counselor held on to the balloon and talked
to the child, asking if the balloon
still needed to be that big. Slowly
the balloon deflates, like the child’s
anger.
The activities continued and included paper plates (time management), LEGOs (social skills), book
clubs, games (like Uno), drums, and
puppets. Several videos were also
cited including, www.Learn360.

com and www.WeDoListen.org, Kimochis, The Ned Show, as well as
“Class Dojo” and “Zones of Regulation.”
Another session, “Trauma-Informed Support for Students in
Schools” was designed to help
counselors “understand the importance of providing trauma-informed
responsive services to students in
our schools.” Beginning with a discussion of the 2010 “Adverse Childhood Experiences (ACEs) Study,
Dr. Donna Dockery, the presenter,
sought to give an overview of the
relationship between “childhood
maltreatment and later life health
and well-being.”
The findings from this study of
over 17,000 HMO members from
Southern California who were receiving annual physical exams between 1995-1997 were sobering.
Two-thirds of the responders reported at least one ACE factor. More
than 20% had four or more. These
factors are linked to higher risks for
substance abuse, depression, smoking, severe obesity, and even heart
disease. Among the ACE factors
were emotional, physical, and sexual abuse; poverty; not feeling loved;
using drugs; separation/divorce;
and family violence. As the number
of factors for a person increased,
so did the possibility for increased
health problems.
The risks associated with trauma
are varied (and frightening). For example, someone with an ACE score
of 4 is 357% more likely to experience depression, is 555% more
likely to develop alcoholism and
1525% more likely to attempt suicide. In early years, the impact on
learning can be serious. Children
may be unable to control emotions
(continued on pg. 4)
3

PD (cont'd from page 3)
tify at-risk students and develop an
effective intervention plan? If so,
please consider earning the College
and Career Data Usage Certificate
for school counselors and other educators via a unique partnership between MASCA and the MA Department of Elementary & Secondary
Education.
To earn this credential, counselors
and school counseling/administrative teams will need to attend a halfday workshop in the fall (Worcester
area or Eastern MA), participate in

several webinars, and complete a
data project aimed at improving outcomes for students at their schools.
An optional second meeting and
Data Showcase will be take place
on Monday morning, April 30th at
the Resort and Conference Center
in Hyannis in conjunction with our
annual MASCA conference. Participants will learn how to use EWIS,
EDWIN, and DART Data. Once the
requirements have been met and the
project completed, participants will
earn 15 PDPS and the College and

Career Readiness Data Usage credential. There is a $35 program fee
for this professional development
opportunity. Please check out the
MASCA website (www.masca.org)
for dates, locations, and registration
information.
If you have any questions regarding either of these excellent professional development opportunities, please contact Ruth Carrigan,
MASCA Past President and Professional Development Chair, at Ruth.
Carrigan@whrsd.org.

also validating their experiences.
Awareness and mindfulness are two
skills the counselor can teach to
children that will help them navigate their world more successfully.
In closing, “three basic building
blocks to success (Dr. Margaret
Blaustein) were suggested: Attachment (feeling connected, loved, valued, a part of a family, community,
world); Regulation (learning about
emotions and feelings and how to
express them in a healthy way); and
Competence (acting rather than reacting, accepting oneself and mak-

ing good choices).
Attending the ASCA conference
was a very positive learning experience. Besides the wonderful workshops and speakers, there was also
time to visit with friends and make
new ones. If you can go to LA next
year, plan to do so. However, ASCA
will be in Boston in 2019, so start
planning for that now!

CONFERENCE (cont'd from page 4)
or have serious difficulties getting
along with others. They may develop unusual sleep or eating pattern
that cause them to have difficulty
learning.
So what does this mean for the
counselor trying to help such students? The first step is to establish
a safe and trusted relationship. The
student needs to become empowered, which means that there should
be as few power struggles as possible. The counselor must give the student unconditional positive regard,
maintaining high expectations, but

Understanding Labor Market Information (LMI)

By BETH HENNESSY and HELEN O’DONNELL, Committee Chairs,
Preparing ALL Students for Viable Careers and Citizenship
(Reach Higher MA Working Group #1)

S

chool counselors should be
knowledgeable about LMI and
resources to assist students with
career planning. To promote an
enhanced understanding of LMI,
Reach Higher MA Working Group
#1 is developing a virtual library
of LMI resources. Reviewing LMI
resources will increase your understanding of national, state, and
4

regional LMI, hiring trends, and career information.
Please assist us by uploading
webinar links, websites, lesson
plans, and other educational materials on this Google form: http://
bit.ly/2wspzTh. The electronic link
can easily be accessed from the CN
on the MASCA website: https://
masca.wildapricot.org/.

Visit the
Counselor's Corner
section of the MASCA
website to learn more
about events, resources,
and information not
officially sponsored
by MASCA, but which
may be of general interest
to the counseling
community.
https://masca.wildapricot.org/CounselorsCorner
COUNSELOR’S NOTEBOOK
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BIOCHEMISTRY
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FOR A CONSTANTLY CHANGING WORLD
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RESIDENTIAL & COMMERCIAL
INTERIOR DESIGN
SMALL BUSINESS DEVELOPMENT
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Exploring the MA Model 2.0: Getting Started with Implementation

T

By HELEN C. O'DONNELL, MASCA Board Member

wo years in development by
a volunteer writing team of
school counselors guided by input
from practicing school counselors and the MA Model 1.0 writing
team, the updated MA Model for
Comprehensive School Counseling Programs (MA Model 2.0) was
endorsed by the MASCA Governing Board and presented to members at the Spring Conference. It
can be downloaded at: https://masca.wildapricot.org/MA-Model-2.0
or the MA DESE website (http://
www.doe.mass.edu/ssce/mscamodel.html).
Aligned with ASCA 3.0, MA
Model 2.0 maintains the MA Model 1.0 program components (Foundation, Accountability, Manage-

ment, and Delivery) that guided
school program development for a
decade, but the new document adds
depth to the understanding and implementation of each component.
It incorporates the SISP Educator
Evaluation document for school
counselors, references to SMART
Goals and DDM’s, and includes
a Tiered Intervention chart identifying a sampling of appropriate
school counselor activities.
As school counselors continue
to prepare ALL students to “Reach
Higher” and be “Future Ready,”
the Model continues to promote the
delivery of standards-based Tier 1
school counseling curriculum, including Career Development Education and Individual Learning

CURRY COLLEGE
Quick Facts:

• A private, four-year, co-educational liberal arts
college founded in 1879

• 26 majors and 60+ minors/concentrations
leading to bachelor’s and master’s degrees

• Serving over 2,000 traditional undergraduate
students

• Student/faculty ratio is 10:1. Average class size
is 20 students

• Approximately 1,500 students reside on campus

• Approximately 99% of first-time students
receive some form of financial aid

• 131-acre New England campus located
just minutes from downtown Boston

• Offering a wide array of extra-curricular activities
including 14 NCAA Division III athletic teams

(800) 669-0686 or (617) 333-2210

1071 Blue Hill Ave., Milton, MA 02186 | curry.edu | adm@curry.edu
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Plans, for all students.
The Model has a strong emphasis
on accountability, program evaluation, the use of data to drive action
planning, assessment of intentional
counseling interventions to close
identified gaps, and continuous reflection on the impact of programs
and services. The appendix provides easy access to student learning standards, a self-study to guide
program evaluation and action
planning, plus a K-12 curriculum
outline for CCR implementation
by NOSCA, our school counseling
advocacy partner.
Step One: A Program Self-Study

The MA Model 2.0 provides a
perfect way to reflect on your program and its alignment with the
current model. Begin with the SelfStudy located in the document’s
appendix. It walks you through
a Likert scale assessment of your
program’s Foundation, Management, Delivery, and Accountability practices. Reflecting on the
self-study results, action planning
begins. As you move forward with
goal setting and program development, remember that implementation is a process that evolves over
time with strategic planning and
continued review of outcomes.
Continue to read the Counselor’s
Notebook this year for additional
steps to assist with your implementation.
Several opportunities are available to guide your MA Model implementation. Partner with regional colleagues to collaborate on MA
Model implementation. Registration is open now for the geographically diverse 45 PDP or 3 gradu(continued on pg. 9)
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Massachusetts DESE, Office for College, Career and Technical Education Blog

New Structures for College and Career Readiness for MA High Schools, Latest Updates

L

ast May, we told you about a
new body of work being supported at the state level to launch
new high quality college and career pathways (HQCCPs). We said
then that the state’s goals for this
work are two-fold: to support better outcomes for our students and
to address the needs of employers
and the workforce, especially related to existing “skill gaps” where
employers cannot find qualified applicants for current and upcoming
openings. Generally, this effort is
seen as critical to maintaining the
state’s competitive position in the
country, and even globally.
We are very pleased to offer this
follow up article, to confirm that
a major next step has been taken.
The Commonwealth launched a
new “Designation” process this
past summer to enable districts to
obtain a formal designation for two
kinds of HQCCPs, namely Early
College programs and Innovation
Pathways. The launch of this designation process is intended to help
significantly expand student access
to high-quality career pathways
and is focused on pathways for under-served populations leading to
science, technology, engineering,
and math (STEM) fields.
Both of these types of pathways
are governed by five guiding principles: equitable access, guided academic pathways, enhanced student
support, connection to career, and
effective partnerships. These five
principles were first defined in the
context of the state’s early college
work and details about how they
were developed can be read at the
ESE website here: Massachusetts

SEPTEMBER 2017

Early College Designation – Preliminary Outline of Key Elements.
Since that work, these principles
have also been applied to Innovation Pathways.
Both types of pathways must
have a well-developed structure
that includes six minimum characteristics: 1) career advising, 2)
work-based learning, 3) integration
of academic and technical instruction, 4) secondary-postsecondary
linkages, 5) credential attainment,
and 6) alignment with the labor
market. As noted in May, the work
of counselors is most directly
linked to the career advising aspect
of these pathways, but counselors
will play active roles in virtually
all of the other areas as well. Your
unique skills at student-centered
planning and your ability to look at
the whole student and support his/
her interests and abilities put you at
the center of this work.
As you read this, districts and
colleges are working on their preliminary applications, which are
due September 27. Some of you
may already be helping with design work; undoubtedly others will
be soon. You can take a look at the
application process here: HQCCP
Designation Application Information. The process will advance in
two stages, with final designations
to be issued next March.
To learn more about Innovation
Pathways, review this overview
about Innovation Pathway Criteria.
To learn more about Early College
programs, review this overview:
Early College Criteria.
ESE stands ready to offer technical assistance and support as dis-

tricts tackle this work. Questions
about the HQCCP initiative can be
sent to pathways@doe.mass.edu.

September
Awareness Dates
Self-Improvement Month
Sexual Health Awareness Month
10-16 National Suicide
Prevention Week
20 National School Backpack
Awareness Day
21 International Day of Peace
21 RAINN (Rape, Abuse &
Incest National Network) Day
25-29 Ally Week

26th Annual Conference
— with —

Lynn Lyons, LICSW
FRIDAY, OCTOBER 20, 2017
8:45AM – 3:30PM WESTMINSTER, VT
— Lunch is included —
Please direct all inquiries for the conference
to Terry Andrews at (802) 721-6913, or
email tandrews@kurnhattin.org.
EARN CE CREDITS!

Beyond
Calming
Down
Teaching
Process-Based
Strategies
to Help
Anxious
Kids

Register: conference.kurnhattin.org
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SBIRT: Substance Use Prevention in Schools

S

By BARBARA W. MEYER, MASCA Board Member

ince 2004, over 7,000
Massachusetts residents
have died due to opioid
overdose. The toll on families and communities has
been devastating and the
cost to the Commonwealth
in emergency room visits, medical
treatment, rehabilitation programs,
and local fire and police departments has been equally staggering.
In February of 2015, Governor Baker formed an 18 member opioid addiction working group, which was
tasked with making formal recommendations to address this epidemic. Those recommendations were
released in June of 2015 and Massachusetts passed landmark legislation in March of 2016 that addresses
the opioid and heroin epidemic.
One of the strategies recommended by the group is to increase substance use prevention education in
public schools. The 2016 legislation mandates all middle and high
schools to screen one entire grade
each year, in an effort to determine
which students are at risk for drug
use and possible abuse. Screening,
Brief Intervention, and Referral
to Treatment (SBIRT) is an evidence-based practice used to identify, reduce, and prevent problematic
use, abuse, and dependence on alcohol and illicit drugs.
Early evidence shows that SBIRT
can be effective. Studies have
demonstrated that asking students
about drug use can lead to positive
behavior changes, and research indicates that “brief interventions
(short counseling sessions) with
young people in schools and medical settings decrease drug and alcohol use” (Community Catalyst,
8

2016). SBIRT is also endorsed by
the American Academy of Pediatrics and the National Institute on
Alcohol Abuse and Alcoholism.
While school districts have been
left to decide how to implement the
mandated screening for students,
Nursing Directors are spearheading
the use of SBIRT in the state. As the
health professionals in our schools,
nurses are uniquely equipped to
understand the signs and the consequences of drug and alcohol use.
Districts are asking different professionals to undertake the screening
process and sometimes this includes
School Counselors and School Adjustment Counselors.
In the district in which I work, the
school nurse is conducting the initial
SBIRT screening with every tenth
grader. If during initial screening
a student admits at-risk behavior,
the student is referred to a School
Adjustment Counselor for further
counseling and referral to outside
agencies. The reason for nurses to
conduct SBIRT in my district is
based on population; with 273 students enrolled in grade ten last year,
our school nurse was able to schedule each student for an individual appointment. Also, the school
nurse conducts Vision and Hearing
screening on all sophomores in the
fall, so she is already acquainted
with them.
Our district decided to screen
grade ten because so many other screenings already happen that

year, but also because alcohol and drug use has
been shown to increase
in grade 11 in our town
(based on the annual Youth
Risk Behavior Survey).
Sophomores are scheduled
for SBIRT and scoliosis screening
through their Physical Education
classes. Last year, SBIRT was run
by way of a state planning grant, but
this year the screenings were fully
implemented. As a school counselor, I witnessed no negative effects
of the screenings on my caseload of
students and a very small number of
SAC referrals.
In neighboring districts, SBIRT
is being handled in other ways.
For example, large schools may
hire retired nurses to perform initial screening or ask School Counselors to do so. All professionals
implementing SBIRT attend a fullday training, but the state offers
two-hour introductory training for
any other members of the school
community. In my district, almost
all Physical Education teachers, the
Athletic Director, and all School
Counselors attended this introductory training.
I would recommend it for anyone
wishing to understand or to help
with the implementation of SBIRT
in Massachusetts schools.
For more information:
https://www.integration.samhsa.
gov/clinical-practice/sbirt
www.mass.gov/eohhs/gov/departments/dph/stop-addiction
http://www.mass.gov/governor/
press-office/press-releases/fy2016/
governor-signs-landmark-opioid-legislation-into-law.html
COUNSELOR’S NOTEBOOK

MA Model (cont'd from page 6)
ate credit Introductory MA Model
Institute and MA Model 2.0: Next
Steps:
Leominster (after-school sessions) – Kick off dates: Sept. 12 +
17, 4-7 pm
Dean College, Franklin (full day
sessions) – Kick off dates: Sept 21
+ 22
Wareham (full day sessions) –
Kick off dates: Sept 25 + 26
American International College,

R

Worcester – Mid-October, Dates
TBA
If your school or affiliate is interested in a 2-hour overview workshop, consider Exploring MA Model 2.0 OR Focus on Accountability
with a 2-hr. working session, Creating Your MA Accountability Report Card (MARC or MARC Jr.).
Counselors desiring more Delivery domain support focused on
identifying strategies and multi-

tiered interventions to target academic gaps and identified needs,
please consider the 45 PDP or 3
graduate credit opportunity, Counselors in K-12 Classrooms, that targets developing, delivering, and assessing the impact of your school’s
Tier 1 counseling curriculum.
For details on all MA Model
opportunities, contact helenod@
att.net, MAmodel@masca.org, or
consult the MASCA website.

Career Activities Corner: Call for K-12 College and Career Readiness Activities

each Higher MA Working
Group #1: Viable Careers and
Citizenship for All is continuing
its monthly series of Career Activities Corner in the Counselor’s
Notebook. We invite counselors
to submit career activities that
can be delivered in diverse set-

tings to encourage the infusion
of career development education
into school counseling curriculum and school communities.
Include a brief summary of
the activity, measurable student
learning objectives and outcomes, identify links to curric-

ulum standards (minimally MA
CDE Benchmarks and ASCA’s
Mindsets and Behavior for Student Success), and suggest interdisciplinary curriculum links.
Electronically submit as a Word
document to Helen O’Donnell,
Ed.D at helenod@att.net.

What if you could
seize the day?
Taking on the responsibilities
of a student-athlete has
taught me valuable leadership
skills, on and off of the field.

JAMES,
CRIMINAL JUSTICE
CORNERBACK FOR OWLS FOOTBALL

At Westfield, you can.
Find out how this environment inspires you. To think. To grow. To be curious.
westfield.ma.edu
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PCI oﬀers fast, hands-on career
training in Automotive, Computers,
Trades or Healthcare ﬁelds. We help
your students develop the skills
Massachusetts employers are
looking for!
Why Porter and Chester Institute?
 PCI has been providing career training in

New England since 1946

 We oﬀer small class sizes and ﬂexible

schedules

 PCI holds accreditation through ACCSC,

a recognized accrediting agency by the US
Dept. of Education

 Financial Aid available to those who qualify

For program details & information

Call 800.870.6789
or visit PorterChester.com!

Job placement not guaranteed. Financial aid available to those who qualify. For more information about our graduation rates, the median loan
debt of students who completed our programs, and other important information, visit www.PorterChester.com/disclosure
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Career Profile: Neurodiagnostician

T

By JENNIFER MCGUIRE, MASCA President-Elect

his summer at the 2017 ASCA
Conference in Denver, I had
the opportunity to attend a session
titled “Careers Your Students Need
to Know About.” Even after 16
years as a high school counselor, I
am continually amazed by the numbers of careers about which I have
very little knowledge. Throughout
the 2017-18 school year, I will profile some of the career opportunities
that were included in this session,
as well as links for additional information. I hope to provide you just
enough information about a particular career so that you might follow
up and learn more on your own.
This month's career, neurodiagnostician, stood out to me because
there are so many different career
opportunities within the health
field. I encounter many students
who are interested in entering this
industry, and while the majority are
interested in nursing, it is nice to
have additional pathways to share
with students.
Neurodiagnosticians monitor the
nervous system, recording electrical activity from the brain, spinal cord, and peripheral nervous
system using complex diagnostic
equipment. This might be a great
fit for an individual who enjoys science and technology and also likes
working with people. Individuals
in this field do everything from
preparing patients, calculating results, and maintaining equipment.
Neurodiagnosticians have direct
interaction with patients, including
taking medical histories and comforting them during procedures,
which range from 20 minutes to 8
hours. For this reason, is it important to possess people skills as well

SEPTEMBER 2017

as technical skills. Settings include
doctors’ offices, hospitals, and clinics. In some cases, technicians may
work in the operating room! Individuals in this field must be able to
work as part of a healthcare team
and possess good communication
skills.

The most well-known procedure
conducted by a neurodiagnostician
is the EEG, or Electroencephalogram. This is a recording of electrical activity of the brain and is used
as part of the diagnostic procedure
for epilepsy, among other neurological symptoms. Other common but
less well known procedures include
long-term monitoring, intraoperative neuromonitoring, the polysomnogram, evoked potential studies,
and nerve conduction studies.
According to ASET, The Neurodiagnostic Society, an associates
degree is a minimum requirement
for this field. However, my search
for institutions of higher education
found that programs range from one
to two years. Laboure College offers a 29-credit certificate in Neurodiagnostics. However, it’s program
is completely online, so the fact
that Laboure is in Massachusetts
is irrelevant. What may be of more
value to our students is the one year
program in Electroneurodiagnostic

Technology offered at Boston Children’s Hospital.
Of course, students are always
interested in their earning potential. According to ASET, the average salary nationally in 2006 was
$48,173, with those technologists
holding professional credentials
and college degrees earning the
most. This information is consistent with what I found for Massachusetts, with an average salary of
approximately $50,000.
Parents are often more concerned
about the job market. The good
news for this field is that the job
market for Neurodiagnosticians is
expected to grow by more than 20
percent between 2014 and 2024.
A quick search for job postings
on Sokanu yielded six positions in
Boston and surrounding areas, most
of them listed as EEG Technicians.
The states with the highest concentration of Neurodiagnosticians are
California, Florida, and Illinois.
In closing, choosing a career as a
Neurodiagnostician sounds like a
great fit for an individual who likes
technology and wants to work in
the health field, but who may prefer
something shorter than a four-year
college degree, at least to enter the
job market. ASET, The Neurodiagnostic Society, provides a wealth
of information online at www.aset.
org. In addition to the ASET website, I used www.sokanu.com as
well as the websites from Laboure
College and Boston Children’s
Hospital to gather information
about this career. In my research,
the terms Neurodiagnostic Technologist, Neurodiagnostic Technician,
and Neurodiagnostician appear to
refer to the same career.
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by providing leadership, collaboration, and professional development.
Stay informed by visiting MASCA’s website regularly.
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https://masca.wildapricot.org/

